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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DR D. Y. PATIL VI DYAPEETH, PUNE
(Deened to be University)

Name of the head of the Institution

Dr. N J. Pawar

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02027805011
Mobile no. 9011093368

Registered Email

vc@lpu. edu.in

Alternate Email

i nfo@pu. edu.in

Address Dr. D. Y. Patil Vidyapeeth, Sant
Tukar am Nagar, Pinpri, Pune

City/Town Pune

State/UT Mahar ashtra

Pincode

411018




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. P. Vatsal aswany

Phone no/Alternate Phone no.

02027805000

Mobile no.

9850116519

Registered Email

i nfo@pu. edu.in

Alternate Email

i gachaac@lpu. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dpu. edu. i n/ docunents/other/A
QAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://dpu. edu. i n/ Docunent s/ Acadeni c-
Cal ender / Acadeni c- Cal ender - 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3.08 2009 30- Sep- 2009 | 29- Sep-2014
2 A 3.62 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 01- Cct - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://dpu.edu.in/documents/other/AQAR-2017-18.pdf
https://dpu.edu.in/documents/other/AQAR-2017-18.pdf
https://dpu.edu.in/Documents/Academic-Calender/Academic-Calender-2018-19.pdf
https://dpu.edu.in/Documents/Academic-Calender/Academic-Calender-2018-19.pdf

Faculty Interaction on 04- Cct-2018 100
Curricul um Qut cone and 4

bj ecti ves

Wor kshop on Research 26- Feb- 2019 18
Met hodol ogy 2

Wor kshop on Probl em Based 25-Jan- 2019 50
Lear ni ng 2

Wor kshop on Systenatic 05- Dec- 2018 41
Revi ews 2

TOT Wor kshop on 22-Cct-2018 36
Curri cul um Mappi ng 1

Faculty Interaction on 29- Sep- 2018 60
Curricul um Qut come and 1

hj ecti ves

Wor kshop on Research 04- Aug- 2018 53
Met hodol ogy 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. D Y. Patil SI RO Depart nment of 2017 0
Vi dyapeet h, Scientific and 1095
Pune I ndustri al
Research, Covt.
of India
Depart nment of DST FI ST Depart ment of 2018 9000000
Bi ot echnol ogy Sci ence and 1825
and Technol ogy,
Bi oi nformatics CGovt. of India
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3885_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3885_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3885_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3885_Minutes.pdf

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Dr. D Y.Patil Vidyapeeth, Pune (Deenmed to be University) participated in Pilot
Study of Manual of Health Sciences for Universities conducted by NAAC from
05/ 12/ 2018 to 07/01/2019

2. Interdisciplinary Research Consortium has been fornul ated under the
chai rmanshi p of Director Research (DPU) and establishnent of DPU I ncubation
Centre

3. Participation in National Institutional Ranking Framework (N RF) 2019,
conducted by Mnistry of Human Resource Devel opnent (MHRD), New Del hi. Dr. D. Y.
Patil Vi dyapeeth, Pune has achieved rank as 20th in Medical Category, 46th in
Uni versity Category and 70th in Overall Category in India

4. Administrative and Acadenmic Audit (31/08/2018 to 02/09/2018 and 04/07/2019 to
06/ 07/ 2019)

5. Dr.D.Y.Patil Vidyapeeth, Pune (Deened to be University) is an |ISO 14001: 2015
and Green Education Canpus certified institution

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Preparation for |SO 14001: 2015 and Dr.D.Y.Patil Vidyapeeth (DPU) is a | SO
Green Education Canpus certified 14001: 2015 and Green Educati on Canpus
institution certified institution (09/04/2019)

To Set up Institutional Innovation Cell |Established DPU I ncubation Centre on
28/ 01/ 2019 and Innovation Cells at all
constituent units.

Enhancenent of Advanced Research Dr. D Y. Patil Vidyapeeth, Pune has
Facility est abl i shed the state-of-the-art and
uni que “Mol ecul ar Di agnostic
Laboratory” on 28th January 2019

Conducti ng Academic and Administrative |Academ ¢ and Administrative Audit
Audi t conduct ed by External Academ c and
Admi nistrative Audit Team

Preparation for National Institutional The Dr. D. Y. Patil Vidyapeeth, Pune

Ranki ng Franmework (NI RF) 2019, (Deened to be University) has achieved
conducted by Mnistry of Human Resource [46th rank in University Category and
Devel opnent (IMHRD), New Del hi . 70th in Overall Category in India and

20th in Medical Category



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3885_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 24-Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 30-Jan- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

DPU Management | nformati on System (M S)
is used in day to day academ ¢ and

adm ni strative transactions. 1.

Pl anni ng and Devel opnent ¢ The

devel opnment of Software systens is done
i nhouse. ¢ Various statistica
information is provided. ¢ Various
Dashboards for Heads of Institutes e

Ri ch Dashboards present a sunmary of
various activities ¢ Various
Infrastructure usage reports for

deci sion making 2. Administration
(including Hospital Admnistration and
Medi cal Records) ¢ Conplete Hospital
Managenent System inplenmented in

Medi cal , Dental, Ayurveda and
Honoeopat hy Hospital. ¢ Online Leave
Managenent for all enployees ¢« Online
Conmruni cat i on Managenent (Notices/
Circulars/ Enails and SMsSes) e« Enpl oyee
Enrol I mrent Online Attendance ¢ Conplete
Onl i ne Feedback Managenent System e
Circulars, Meeting Agenda, Resol utions
circulation through Email 3. Finance
and Accounts ¢ Mninuminteraction of
Students with Accounts  All paynents
are made online through various nodes -«
Exhaustive reports for Accounts



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3885_Quality.xlsx

departnment ¢ Multiple paynent options
i ncl udi ng paynent gateways.  Online
Payrol | Managenent for Enpl oyees -
Anytinme anywhere facility to view Pay
slips by the Enpl oyees 4. Student

Admi ssi on and Support ¢ Online

Admi ssi on Managenent ¢ Online Student
Enrol I ment Class Allocation « Online
At t endance Absent Reporting via SMSs e
Online availability of Lecture Details

and Notes « All

t he Student Services
are Online |ike Transfer

Certificate,

Bonafide Certificate etc. « Online

Feedback Management e

Managenent
Eligibility Fees,

Onli ne Fees
| i ke Course Fees,
Exam nati on Fees. 5.

Exami nation ¢« Online filling of Exam
Forms along with online paynent of

f ees.

e Online entry of Practical and

Theory Marks ¢ Various Online
Exam nations ¢ Online Exam nation for
Ph.D. Entrance along with Formfilling

and result display.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBBS VB Medi cal 10/ 10/ 2018
VD PCO1 Anat ony 10/ 10/ 2018
VD PC02 Physi ol ogy 10/ 10/ 2018
VD PC0O5 Phar macol ogy 10/ 10/ 2018
VD PGWD2 Conmuni ty 10/ 10/ 2018
Medi ci ne
VD PGWD3 Paedi atrics 10/ 10/ 2018
VD PG4 Pul monary 10/ 10/ 2018
Medi ci ne
VD PGVD6 Der mat ol ogy 10/ 10/ 2018
Vener ol ogy and
Leprosy
VB PGS01 General Surgery 10/ 10/ 2018
(VS PGS04 Ot hopaedi cs 10/ 10/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BANVS

Ayur veda

06/ 07/ 2018

Rachana

06/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3885_Syllabus_revision_1619879495.xlsx

Sharir (AA104)
BANVS Ayur veda 06/ 07/ 2018 Kriya Sharir 06/ 07/ 2018
(AA105)
BANVS Ayur veda 06/ 07/ 2018 Sanskr ut 06/ 07/ 2018
(AA101)
BANVB Ayur veda 06/ 07/ 2018 Maul i k 06/ 07/ 2018
Si ddhanta evam
Asht ang Hri day
(AA103)
BHVS Honoeopat hy 06/ 07/ 2018 Anat ony BH 06/ 07/ 2018
101
BHVB Honoeopat hy 06/ 07/ 2018 Physi ol ogyBH 06/ 07/ 2018
102
BHVS Honoeopat hy 06/ 07/ 2018 Honoeopat hi ¢ 06/ 07/ 2018
Phar macyBH 103
BHVE Honoeopat hy 06/ 07/ 2018 Honoeopat hi ¢ 06/ 07/ 2018
Mat eri a
Medi caBH 104
BBA Busi ness 01/ 08/ 2018 Princi pl es 01/ 08/ 2018
Admi ni stration and Practices
of Managenent
101
BBA Busi ness 01/ 08/ 2018 Busi ness 01/ 08/ 2018
Admi ni stration Conmruni cat i on
102

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
MD Homeo Mat eri a Medi ca 06/ 07/ 2018
MD Honeo Honoeopat hi ¢ Phi | osophy 06/ 07/ 2018
MD Honeo Repertory 06/ 07/ 2018

PhD or DpPhil Honoeopat hy 06/ 07/ 2018
BHVS Honoeopat hy 06/ 07/ 2018
BANVS Ayurved 06/ 07/ 2018

MD Ayurveda Ayurved Samita 06/ 07/ 2018

Si ddhant a

MD Ayurveda Rachana Sharir 06/ 07/ 2018

MD Ayurveda Kriya Sharir 06/ 07/ 2018

MD Ayurveda Rasashastra & 06/ 07/ 2018

Bhai shaj ya Kal pana
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3885_programmes_on_employability_1619681223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3885_Program_introduced_1619879894.xlsx

BBA Busi ness 01/ 08/ 2018
Admi ni strati on(new)
MPT Ot hopaedi cs (contd) Nill
MPT Neur osci ences (contd) Nl
MPT Car di o- Respiratory Ni |
Sci ences(cont d)
MPT CGeneral Community Based Nill
Rehabi | i tation(contd)
MPT Paedi atri cs(contd) Ni |
MPT Muscul oskel et al Nill
Sci ences Sports(contd)
MPT Muscul oskel et al Nill
Sci ences Manual
Ther apy(cont d)
MPT Muscul oskel et al Nill
Sci ences Hand
Condi ti ons(cont d)
BPT Physi ot her apy( cont d) Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ray Techni ci an

Basic Life Support 01/08/ 2018 484
Anal yti cs based 24/ 08/ 2018 112
assessnent platform
Certificate Course in 25/ 08/ 2018 170
Di gital Marketing
Envi ronnent Sci ence 07/ 08/ 2018 92
Yoga and Wl | ness 21/ 06/ 2019 250
Advanced Car di ovascul ar 21/ 01/ 2019 340
Li fe Support
Fel l owship in 25/ 06/ 2019 1
Neonat ol ogy
Certificate Course in 19/ 03/ 2019 2
CT Scan Techni ci an
Certificate Course in 19/ 03/ 2019 4
MRl Techni ci an
Certificate Course in X- 05/ 08/ 2019 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VD

Physi ol ogy

9

VD

Bi ochemi stry

6



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3885_Value_added_courses_1619880154.xlsx

VD Phar macol ogy 40
VD Pat hol ogy 52
VD M cr obi ol ogy 8
VD Communi ty Medi ci ne 6
VD General Medicine 94
VD Paedi atrics 71
MBBS Medi cal 1028
ND Anat ony 5
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the constituent Units of DPU has a nechani sm for obtaining
structured feedback on curricul um devel opnment and revi sion from vari ous

st akehol ders such as students, teachers, alummi, enployers and professionals.
The feedback from stakeholders is collected and anal yzed by | QAC and
appropriate action is taken on the suggestions nade in the feedback. The
corrective neasures and appropriate actions have been taken for upgrading the
curriculumand revision of syllabi to address the expected outcone of the
programas follows: 1. Each lecture is followed by practical w th hands-on
experience. Problem based |earning/ Small group discussions are conducted.

St udents get thorough knowl edge of the topic with depth and extensive coverage.
Conpet ency- based curricul um has been introduced in the nedical stream 2. Newer
and innovative teaching nethods |ike Problem based net hods, Integrated teaching
hel p the students to understand the clinical cases and diagnosis better with
the discussions. Integrated teaching helps the students to connect the skills
and know edge of the topic fromnultiple subjects. 3. Transparency in Interna
assessnent is nmintained. The Internal assessnent checked theory papers are
shown to students before displaying the results. 4. Reforns in the evaluation
process are done. Doubl e eval uati on system has been inpl enmented which has

hel ped nmi nim ze student grievances. 5. Value added courses have been offered to
strengthen the skills and knowl edge of the students which has hel ped them
succeed in professional life. This has resulted in themgetting nore enpl oynent
opportunities. 6. The students have been provi ded an opportunity to enhance
their research aptitude by undertaking research projects. Students work in STS
-1 CMR and DPU- STS projects and al so participate in research conpetitions DPU
UNVESH, publications, patents and start-ups. 7. Lesson plan is provided at the
begi nning of the academ c year/ Senester using DPU-ERP LMS. Syllabus is

avail able on the website for all disciplines. 8. Students are provided with DPU
Merit Schol arshi p/ Freeship/ Fee waiver by the institution. A resolution has
been passed through BOMto grant DPU Merit scholarship to the Top 10 students
of each discipline. Fee waiver has been inplenented for needy students. NGO s



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3885_Projects_undertaken_1619681541.xlsx

al so provide scholarships to the students. 9. Analytical skill devel opnment
t hrough research nethodol ogy wor kshops and vari ous teaching-1earning nethods is
provi ded. DPU- JHU web- based | earni ng progranme has been highly successful.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BOpt om Bachel or of 50 121 48
Opt onet ry
DM Di plona in 10 21 10
Dent al
Mechani cs
MOpt om Mast er of 6 8 6
Opt onetry- Low
Vision Aids &
Rehabi litation
MOpt om Mast er of Opt 6 8 6
onetry-Cornea &
Cont act Lens
BPT Bachel or of 100 688 100
Physi ot her apy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3281 1122 186 456 456

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
642 642 36 67 33 27

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To achieve a better coherence among students and teachers in view of holistic teaching and learning, DPU has
Mentee: Mentor system with an adequate ratio of 7.5:1. This Mentee: Mentor system facilitate comprehensive

requirements of student including learning, social, and professionalism at personal levels. At institutional levels,
mentor list is announced by the HEI. Further, a circular is issued pertaining to the details of mentor and their



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3885_Demand_ratio_1619679561.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3885_ict_tools_1608109790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3885_e_resource_1608109861.xlsx

allotted mentee. During the academic activities, mentor their allotted mentee establishes coherences by personal
counselling, scheduled meetings and records for such meeting and sessions are maintained at the Institutional

levels. In this regard, Log book of Mentor/academic files are maintained by Mentor for their allotted mentee.
Among various roles and responsibilities, mentors encourage advanced learners to take up short term research
projects and publish their research work. Teaching staff plays an important role in mentoring the above students.
Mentors play an essential role in identifying academic, social and personal needs by slow learners. Besides the
role of Mentor in academic progress, mentor look after for issues of mentee pertaining to the social, personal,

language barriers, ragging, emotional well-being and if any at an individual levels. Mentor: Mentee system
facilitates international students who come from diverse backgrounds. Mentorship provides them academic and
psychological support and solves their personal as well as professional issues and guide them through various
phases of academic and personal development during their stay at the Vidyapeeth.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

4826

642

1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with
positions the current year Ph.D
642 642 Nill 89 119

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr Savita Jadhav Pr of essor 1st Prize in
Poster Presentation
2019 Dr A L Kakrani Pr of essor Qui nness Book of
Worl d Records
2018 Dr RS Sood Pr of essor Fel l owship in
Advanced Teachi ng
Skills
View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of

results of semester-
end/ year- end

examination
VBBS VB second year 13/ 12/ 2018 19/ 12/ 2018
VBBS VB first 26/ 07/ 2019 10/ 08/ 2019
VBBS VB third 13/ 12/ 2018 24/ 12/ 2019
View File

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

about evaluation

Number of complaints or grievances

Total number of students appeared
in the examination

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3885_Honours_recieved_1610774072.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3885_Evaluation_1610708325.xlsx

32

6194

0. 005

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // naacdat a. dpu. edu. i n/ Suppl enent ary/ Uni versity/1-1-1 17456. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MDS02 VDS Peri odont o 4 4 100
| ogy
MDS01 VDS Pr ost hodon 6 6 100
tics
MOPTO MOpt om Opt om 2 2 100
PGVD1 VD Gener al 17 14 82. 35
Medi ci ne
BBT BTech 50 50 100
Bi ot echnogy
BPT BPT Physi ot her 75 75 100
apy
BSN BSc Nur si ng 49 49 100
Nur si ng
BD BDS BDS 82 80 98. 76
MB VBBS VBBS 238 208 87.39
OPTO BOpt om Opt onet ry 33 33 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://naac. dpu. edu. i n/ Suppl enent ary/ AQARUni versity/2-7-1 39. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. A L. I ndi an 27/ 10/ 2018 I ndi an
CGhangal e Associ ation of Associ ation of
Medi co- Legal Medi co- Legal
Experts Experts
Fel | owshi p
Nat i onal Dr. Sagar Fel l owship in 23/ 10/ 2018 Dr. D Y.
Maheshwar i Muscul oskel et al Pati |



http://naacdata.dpu.edu.in/Supplementary/University/1-1-1_17456.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3885_Pass_percentage_1618219856.xlsx
https://naac.dpu.edu.in/Supplementary/AQARUniversity/2-7-1_39.pdf

| magi ng Vi dyapeet h,
Pune
Nat i onal Dr. Vishva Fel |l owship in 23/ 10/ 2018 Dr. D Y.
Chauhan Muscul oskel et al Pati |
I magi ng Vi dyapeet h,
Pune
Nat i onal Dr. Ishan Shoul der Knee 31/ 12/ 2018 Pan Ortho
Shevat e Art hr oscopy Hospi t al ,
Sport Medi ci ne Ni gdi, Pune
Fel | owshi p
I nt ernati onal Dr Raj esh Di pl oma of 18/ 05/ 2019 Uni versity
Shetty t he SOLA- Cinic of
I nt ernati onal Dentistry
Laser Acadeny Medi cal

Vi enna

View File

enrolled during the year

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

Name of Research fellowship

Duration of the fellowship

Funding Agency

Dr. Sreeja MT. 1825 Dr. D Y. Patil
Vi dyapeet h, Pune
Dr. Sanjay Atmaram 1825 Dr. D Y. Patil
Dabhade Vi dyapeet h, Pune
Dr. Shraddha Prasad 1825 Dr. D Y. Patil
@unj al Vi dyapeet h, Pune

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

180

STS- 1 CWR

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

180

STS-1 CWR

.1 0.1

St udent s
Resear ch
Projects (O her
t han conpul sory

by the
Uni versity)

180

STS-1 CWR

View File

Uni versity of

Amount received
during the year

0.1 0.1



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3885_Teachers_fellowship_1618219823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/3885_Research_Assoc_1607409836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3885_Research_Fund_1607409952.xlsx

3.3 — Innovation Ecosystem

practices during the year

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

Potentially Malignant
Di sorders [OPMD] and of

Col | ege and Hospi tal

Sem nar on Research Dr. D.Y. Patil College 10/ 01/ 2019
Met hodol ogy of Physi ot her apy
Epi dem ol ogy of Oral Dr. D.Y. Patil Dental 25/ 01/ 2019

Denonstrati on of machine
DI ERS static 3D Spine and
posture Anal ysis

of Physi ot her apy

oral cancer
Intell ectual Property A obal Busi ness School 07/ 02/ 2019
Ri ghts Research Centre
CME on “TORCH Dr. D. Y. Patil Medical 16/ 02/ 2019
I nfection” Col | ege, Hospital
Research Centre
Lecture cum Dr. D.Y. Patil College 27/ 02/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nnovative Dr. Gaurang Dr. D. Y. 05/ 09/ 2019 Teacher
teachi ng award D. Baxi Pat i |
Vi dyapeet h,
Pune (Deened to
be University)
| nnovati ve Dr. Gar gi Soci ety for 02/ 01/ 2019 Teacher
Denti st of the Sar ode Scientific
Year - 2018. Resear ch
Studies in
associ ation
with
I nt er nati onal
Associ ati on
Trust Pankosm a
Tal ents of
Heal t hCar e
Pr of essi on
(PTH) Awar ds-
20109.
Af f or dabl e Dr . Sahana 23rd Nati onal 30/ 11/ 2018 Teacher
and accessi bl e | Hegde- Shetiya Conf erence of
teeth cl eani ng I ndi an
in rural First Associ ati on of
Prize in Public Health
“Innovati ve Dentistry.
Technol ogy in
Public Health
Dentistry
A Ms. Neeta Gandhi an 19/ 03/ 2018 Teacher
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mul ti pur pose
| ow cost

bi ol ogi cal air
purifier

Wagle Ms. Priti
Yewal e and Dr.
Neel u Nawani

Young
Technol ogi cal
| nnovati on
Awar d, Soci ety
for Research
and Initiatives
for Sustainable
Technol oi es and
I nstitutions.
AES Boys Host el
Canpus,
Navr angapur a,
near Quj ar at
Uni versity
Li brary SBI
Bank,
Ahnedabad,
Guj arat 380009

Kal megh Award
For I nnovati on
Research In
Dentistry O
The Year 2018

Dr. Sachin
Sar ode

Fandent
Excel l ence in
Dentistry award
2018 Fandent -
101 Sapphire
Court, J.P.
Road, Azad
Nagar, Andheri
(W, Minbai 53.
Email ID fande
nt awar ds@nai |
com

09/ 12/ 2018

Teacher

Novel nethod
for nol ecul ar
di agnosi s

Dr. Savita
Vi vekanand
Jadhav

Center for
| nfectious
Di sease
Research and
Pol i cy,
| nt er nati onal
Conf erence on
Antimcrobial R
esi st ance- 2018.
Antita
Institute of
Medi cal
Sci ences
Resear ch
Centre, Kochi

20/ 01/ 2018

Teacher

Recycl i ng of
agar wastes
into bioplastic

Dr. Neelu
Nawani

Ri se n Shine
Bi ot ech Pvt Ltd
Room No 301
Metro House,
Mangal das Rd,
Sanganvadi ,
Pune,
Mahar ashtra
411001 Phone:
020 6680 9804

01/ 08/ 2018

Teacher

No file upl oaded.




3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
DPU Neel u Agr oi nnova A Technol ogy 20/ 02/ 2018
FOUNDATI ON Ni wani tions India probiotic transfer
FOR pvt. Ltd., formul ati on
| NNOVATI ON 26, yidya |and a nethod
| NCUBATI ON E corner Super t her eof .
NTREPRENEURS Mar ket
H P conpl ex,
M DC chowk,
vi dyanagari ,
Baramati ,
pune 413133
DPU Neel u DE NOVO A Technol ogy 30/ 11/ 2018
FOUNDATI ON Ni wani I ndi a 105, nmul ti pur pose transfer
FOR Deep CHS, bi ol ogi cal
I NNOVATI ON Suni | Nagar, air
| NCUBATI ON E Near D.N.C. purifier.
NTREPRENEURS H gh Shcool,
H P Donbi vl i
(E), Thane,
Mahar ashtra
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Depart nment of Anatony 1
Departnment of M crobi ol ogy 2
Dr. D. Y. Patil Institute of 1
Optonetry Visual Sciences
Department of Public Health Dentistry 1
Departnment of Oral Medicine and 3
Radi ol ogy
Depart ment of Conservati ve, 1
Endodontics Esthetic Dentistry
Departnent of Oral Pathol ogy and 1
M cr obi ol ogy
Physi ot her apy 1
Facul ty of Bi otechnol ogy and 7
Bi oi nformatics
Faculty of Managenent 7

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Honmoeopat hi ¢
Medi cal Col | ege and

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Dr. D Y. Patil 15 1.52
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Research Centre

I nt er nati onal Dr. D Y. Patil 14 1.52
Honpoeopat hi ¢
Medi cal Col | ege and
Research Centre

Nat i onal Depart nent of 179 3.96
Medicine, Dr. D. Y.
Pati| Medi cal
Col | ege, Hospital
Research Centre

I nt ernati onal Depart nment of 312 3.96
Medicine, Dr. D. Y.
Patil Medi cal
Col | ege, Hospital
Research Centre

Nat i onal Dr. D Y. Patil 62 2.69
Dental Col | ege and
Hospi t al
I nt ernati onal Dr. D Y. Patil 111 2.69
Dental Col | ege and
Hospi t al
Nat i onal Dr. D Y. Patil 10 2.63

Bi ot echnol ogy and
Bi oi nformatics
Institute

| nt er nati onal Dr. D Y. Patil 38 2.63
Bi ot echnol ogy and
Bi oi nformatics
Institute

Nat i onal Dr. D Y. Patil 10 1.03
Col | ege of Ayurved
and Research Centre

| nt ernati onal Dr. D Y. Patil 38 1.03
Col | ege of Ayurved
and Research Centre

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Dr. D Y. Patil College of 1
Physi ot her apy
Dr. D Y. Patil Vidyapeeth 1
Dr. D. Y. Patil Honpeopathic Medical 1
Col | ege and Research Centre
d obal Busi ness School and Research 3
Centre
Dr. D Y. Patil Biotechnol ogy and 2

Bi oi nformatics Institute

Departnment of Oral Pathol ogy and 2
M crobiology, Dr. D.Y. Patil Dental
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Col | ege and Hospital

Departnment of Public Health
Dentistry, Dr. D. Y. Patil Dental
Col | ege and Hospi t al

Departnment of Obstetrics and

Col | ege, Hospital Research Centre

Gynecol ogy, Dr. D. Y. Patil Medical

Pati| Medical College, Hospital
Research Centre

Departnment of Pathology, Dr. D. Y.

Pati| Medical College, Hospital
Research Centre

Departnment of Medicine, Dr. D. Y.

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

An organic

absor bent
composi tion and

nmet hod of
preparation thereof

Publ i shed

201821023643

01/ 01/ 2019

A tooth hol ding
devi ce

Publ i shed

201821028289

18/ 01/ 2019

Desi gn of
vertical tube
el ectrophoretic
syst em and et hod
to fractionate
smal | nol ecul ar
wei ght conpounds
usi ng
pol yacryl am de gel
mat ri X.

Publ i shed

201921000760

03/ 01/ 2019

Device to divert
rai nwat er.

Publ i shed

201821039143

02/ 01/ 2019

METHOD OF USI NG
GOAT URI NE DMSO
FRACTI ON AS ANTI -
PROLI FERATI VE AND
APOPTOTI C CELL
DEATH COVPOUNDS
AGAI NST CANCER

CELLS AND

COVPCSI TI ON THEREOF

Publ i shed

201821048505

03/ 05/ 2019

Scaf fol d nedi at ed Fil ed
| ocal i sed delivery
of bone nodul ators

201821029717

08/ 07/ 2019

No file upl oaded.

Web of Science or PubMed/ Indian Citation Index

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
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Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Joob B., Jour nal 2019 0 Dr. DY. Ni |
Neur ogeni ¢ |Wwani t kit of Patil Vidy
bl adder V. Pedi atric apeet h,
and Ur ol ogy Pune
congeni t al
Zi ka
syndr one
VELD- Na Yasri Her ni a 2019 0 Dr. DY. Ni |
score and S., Patil Vidy
post operat |Wwanitkit apeet h,
ive conpli V. Pune
cations in
herni a
repair
A gl obal Dr agan Eur opean 2019 2 Dr. D.Y. 2
perspectiv |[I.F., Pirc |Journal of Patil Vidy
e on M, Rizea Dent al apeet h,
i npl ant C., Yao Educat i on Pune
educati on: J.,
Cl uster Acharya
anal ysi s A
of the Mat t heos
“first N.
dent al
i mpl ant ex
perience”
of
dentists
from 84 na
tionalitie
S
I ndi an 2019 0 Dr. DY. Ni |
I nfluenza [Wwanitkit |Journal of Patil Vidy
vacci nati o V. Medi cal apeet h,
n: Sone Resear ch Pune
clinical
concerns
for South
Asi an prac
titioner
Desi gn Shitole Jour nal 2019 2 Dr. D.Y. 2
and engi ne |[A A, Raut |of Pol yner Patil Vidy
ering of p P. W, Resear ch apeet h,
ol yvi nyl Khandwekar Pune
al cohol A., Sharnma
based N., Baruah
bi om nmetic M
hydr ogel s
for wound
heal i ng

and repair




View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

M Af shi n,

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Conment Joob, 2018 19 2 Dr. D.Y.
on: Beuy Si ngapor e Pati |
definitive |Wwanikit, Medi cal Medi cal
tests for Vi r 0j Jour nal Col | ege,
dengue Hospi t al
fever: and
when and Resear ch
whi ch Cent er
shoul d i
use?
Bi swas, I ndi an 2018 19 3 Dr. D.Y.
Resi dency Part ha Jour nal of Pati |
eval uati on Cogat e, Opht hal nol Medi cal
and Pari kshi t ogy Col | ege,
adher ence Madhav Hospi t al
desi gn Maskat i , and
study iii: Qur esh Resear ch
opht hal nol Badr Cent er
ogy Nat ar aj an,
resi dency Sundar am
training Ver na,
in india: Lalit
then and n Bansal ,
oW Payal K
i mprovi ng
with tinme?
Ful | man, Lancet 2018 19 7 Dr. D.Y.
Measuri ng N Pati |
per formanc | Year wood, Medi cal
e on the |J Abay, SM Col | ege,
heal t hcare | Abbafati, Hospi t al
access and C Abd- and
qual ity Al'lah, F Resear ch
i ndex for | Abdela, J Cent er
195 Abdel al i m
countries |A Abebe, Z
and territ | Abebo, TA
ories and |Aboyans, V
sel ected s |Abraha, HN
ubnati onal |Abreu, DWMX
| ocati ons: Abu-
a Raddad, LJ
systemati c | Adane, AA
anal ysi s Adedoyi n,
fromthe |RA Adetoku
gl obal nboh, O
burden of Adhi kari ,
di sease B
study 2016 | Afari deh,
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A Agar wal ,

G
d obal , St anaway Lancet 2018 19 33 Dr. D.Y.
regi onal , J.D., Pati |
and Afshin A, Medi cal
national d Gaki dou Col | ege,
isability- E., Lim Hospi t al
adj ust ed S. S, and
life-years | Abate D., Resear ch
( DALYs) Abat e Cent er
for 359 K. H.,
di seases Abbaf at i
and C., Abbasi
injuries N. ,
and Abbast abar
heal t hy H., Abd-
life Al l ah F.,
expect ancy |Abdela J.,
(HALE) for | Abdel alim
195 A., Abdol |
countries |ahpour 1.,
and territ |Abdul kader
ories, R S.,
1990- 2017: | Abebe M,
A Abebe Z.,
systematic Aber a
analysis |[S. F., Abil
for the O Z.,
d obal Abr aha
Bur den of H. N.,
D sease Abr ham
Study 2017 AR,
d obal , St anaway Lancet 2018 19 43 Dr. D.Y.
regi onal , J.D., Pati |
and Afshin A, Medi cal
nati onal c Gaki dou Col | ege,
onparative E., Lim Hospi t al
risk S. S, and
assessnent | Abate D., Research
of 84 beha Abat e Center
vioural, e K. H.,
nvi r onment Abbaf at i
al and occ |C., Abbasi
upati onal , N. ,
and Abbast abar
nmet abol i c H., Abd-
ri sks or Al lah F.,
clusters |Abdela J.,
of risks Abdel al i m
for 195 A., Abdol |
countries [ahpour I.,
and territ |Abdul kader
ories, R S.,
1990-2017: | Abebe M,
A Abebe Z.,
systemati c Aber a
analysis |S. F., Abil




for the o Z.,
d obal Abr aha
Bur den of H N.,
Di seas Abr ham
AR,

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Semi 71 197 118 339
nar s/ Wor kshops
Present ed 38 97 3 1
papers
Resour ce 16 45 21 50
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Depart nment of A prospecti ve, Meril Life 810000
Der mat ol ogy, Dr. D. nmul ti-centre, Sciences Pvt. Ltd.
Y. Patil Medical singl e-arm cl i ni cal Bi | akhi a House,
Col | ege, Hospital study to evaluate |Survey No. 135/139,
Research Centre safety and Mukt anand Mar g,
performance of the |Chal a, Vapi-396191,
Daf odi | Peri cardi al Guj arat, India.
Bi oprosthesis in
pati ents who
require repl acenent
of their natural or
prosthetic aortic
or mtral valve
Depart nment of Heal t hcar e- John Hopki ns 497000
Pedi atrics, Dr. D. Associ ated Sepsi s Uni versity,
Y. Patil Medical in the Neonat al Maryl and, USA 3400
Col l ege, Hospital [Intensive Care unit | N. Charles Street
Research Centre in Pune, India. Bal ti nore, NMD
21218. Conact no:
410-516- 8000.
Depart nment of Support to World Health 100900
Pedi atrics, Dr. D. Measl| es- Rubel | a Organi zati on d obal
Y. Patil Medical Canpai gn and Pr ocurenent and
Col | ege, Hospital Speci al Logi stics Bl ock
Research Centre | muni zation drives 3510 Jal an
such as M ssion Teknokrat 6 63000
I ndradhanush in Cyberjaya Mal aysi a.
Mahar ashtra and Gsc- procur enent @wo
ot her canpai gn .int
states from 8th Aug
-30th Dec 2018
Depart nent of Support to World Health 107300
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Pedi atrics, Dr. D.
Y. Patil Medical

Col | ege, Hospital
Research Centre

Measl| es- Rubel | a
Canpai gn and
Speci al
| mmuni zation drives
such as M ssion
| ndr adhanush in
Mahar ashtra and
ot her canpai gn
states from 8th Aug
-30th Dec 2018

Organi zati on d obal
Procurenent and
Logi stics Bl ock

3510 Jal an

Teknokrat 6 63000

Cyberjaya Mal aysi a.

Gsc- procur enent @wo

.int

Depart nment of

Conservative

Dentistry, Dr. D.Y.

Pati| Dental

Col | ege and
Hospi t al

Conpari son of
desensi ti zi ng
ef ficacy of Fluoro
Cal ci um
Phosphosi | i cat e,
Cal cui m Sodi um
Phosphosi |l i cate and
Strontium Chl ori de
Hexahydr at e

Abbott health
Beauty Care Pvt Ltd
Fl oor 16, GCodrej
BKC, Plot no. C -
68, BKC, near MCA
Cl ub, Bandra (E)
Munbai - 400051.
Mobile (O -
02238160919 (M -
9920052037

646500

Depart nment of

D.Y. Patil Dental
Col | ege and
Hospi t al

Peri odont ol ogy, Dr.

Conpar ati ve
eval uation of
Enanmel re-
m neralization
potential of an
i ndi genously
prepared dentifrice
containing 5 mcro-
hydr oxyapetitie
wi th comrercially
avail abl e
Fl uori dat ed
dentifrice by
Sur f ace
M cr ohar dness
Anal ysi s and
Envi r onnent al
Scanni ng El

Anchor Health and
Beauty Care Pvt Ltd
Mar at hon | nnova C
wi ng, 2nd fl oor
Qpp. Peninsul a
Cor porate park, Of

G K. Marg, Lower
Parel (W Minbai
40001

330700

Depart nent of
Oral and
Maxi | | of aci al
Surgery, Dr. D.Y.
Pati| Dental
Col | ege and
Hospi t al

Eval uati on of
success and
survival of a
commercially
avai | abl e i npl ant
in four different
applications- A
prospective study.

JJ Inplants, 89,
Mechery Tower,
Chal akudy,

I rinjal akuda,
Keral a, 680307,

I ndi a

50000

Kaychi ki t sa

Eval uati on of
ef ficacy and safety
of SHL 1047 in
patients suffering
fromprimry
i nsomi a randoni zed
doubl e blind
pl acebo controll ed
conparative
i nterventiona

Vigilant Health
Care 101, Moti
Chowk, Brahmin Ali,
Raj gur unagar, Pune.

72792




mul ticentric
prospective
clinical study.

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. D.Y. Heal t h Capgemi ni 0 135
Patil Coll ege Tr ai ni ng Cor por ati on,
of H nj ewadi and
Physi ot her apy kal yani nagar,
Pune
Dr. DY. Heal t h BNY Mel | on 0 36
Patil Coll ege Tr ai ni ng Technol ogy,
of Tower 3,
Physi ot her apy Magar patt a,
Pune
Dr. DY. Heal th Har man- A 0 34
Patil Coll ege Tr ai ni ng Sanmsung
of Company, Pune
Physi ot her apy

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
COLS (Conpression Depart nent of 2 8
Only Life Support) Anaest hesia /1 SA
PCMC/  SNBP
I nt ernati onal
school , Rahatani -
Pi npl e Saudagar
Di agnostic Health Departnment O 2 80
Cunp Gener al
Sur gery/ PSM RHTC
Al andi
RHTC Di agnostic Departnent O 2 8
canp Der mat ol ogy ,Dr. D.
Y. Patil Medical
Col | ege Hospit al
Research Center
RHTC, Al andi PSM
Depart nment
VWor | d PSM RHTC 4 8
Breast f eedi ng Week Anganwadi Datta
2018 Nagar
Heal t h Check- Canp PSM RHTC Sant 2 8
Dnyaneshwar Tenpl e,




Al andi

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
H gh Bl ood Certificate of Gui ness book of 500
Pressure Awareness Appr eci ati on wor | d records,
Canpai gn organi zed London
by d enmark
Phar maceuti cal s
Limted (India)
Most Prom si ng 1st prize Trophy 9t h Asi an 1707
Medi cal College in Educati on Sunmit
| ndi a Awar ds
Tree Pl antation Certificate of 9t h Asi an 15
under Mahat na Appr eci ati on Educati on Sunmi t
Jyoti ba Phul e Water Awar ds
Movenment
Khadakwasl a Dam
Pune
Kayakal p - Certificate of M ni stry of 15
Swachha Bhar at Appr eci ation Health and Fam |y
Wel fare, Gover nnment
of India

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

PSM Depart nent

agency activites activites
CaLs Depart nment of CcaLs 2 8
( Conpr essi on Anaest hesi a ( Conpr essi on
Only Life /1 SA PCMC/ SNBP Only Life
Support) I nt ernati onal Support)
trai ning canp school ,
for School Rahat ani —
chil dren Pi npl e Saudagar
Di agnostic Departnment O Di agnostic 2 80
Heal th Cunp General Surgery Heal th Cunp
[/ PSM RHTC
Al andi
RHTC Department O RHTC 2 8
Di agnostic canp Der mat ol ogy Di agnostic canp
,Dr. D Y.
Patil Medical
Col | ege
Hospi t al
Resear ch Center
RHTC, Al andi
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Wor | d PSM RHTC VWor | d 4 8
Breast feedi ng |Anganwadi Datta | Breastfeedi ng
Week 2018 Nagar Week 2018
Heal t h Check- PSM RHTC Sant Heal t h Check- 2 8
Camp Dnyaneshwar Canmp
Tenpl e Al andi
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Cl asses for Dr. Suprakash Sel f funded 360
Psychiatrtic Chaudhury
illnesses,
awar eness progranme
for nental health,
internship for
students
Resear ch Proj ect Dr. M S Uni versity of 360
Kar andi kar Dr. Sydney Australia
A. A Hardi kar Dr.
W 1liam Tar now
Mor d
I nternship Dr. Tanya Gupta Dr. D Y. Patil 90
Vi dyapeeth, Pinpri,
Pune
I nternship Dr . Si ddhi Dr. D Y. Patil 90
Raveendr an Vi dyapeeth, Pinpri,
Pune
I nternship Dr. Nl m sh Nar kar Dr. D Y. Patil 90
Vi dyapeet h, Pinpri,
Pune
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I ndustry Managenent 15/ 11/ 2018 31/12/ 2019 180
i nternship Consul ting, |Biznovaters,
Educati on, Pune. Phone
Trai ni ng and no:
Resear ch 9822798940
| ndustry Col | abor at TATA 14/ 02/ 2019 31/ 12/ 2019 87
i nternship i ve Soci al Technol ogi es
Activities Ltd., Pune.
Phone no: 777
4052342
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| ndustry Managenent Prowi sdom 15/ 04/ 2019 31/ 12/ 2019 2
internship | Consulting, Baner Pune
Educat i on, Phone no: 765
Trai ning and 8988768
Resear ch
View File

houses e

tc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Number of

Organisation

Date of MoU signed

Purpose/Activities

students/teachers
participated under MoUs

50

Yar

S
Sena

0

Prakal p Address: 2

Pune,
411016 Phone no:

di Vasti Vikas

i gna House,
pati Bapat Rd,
Mahar ashtra

20 6723 9000

01/ 12/ 2018

Resear ch
Col | aborati on

Resear ch

11

Ad
Pvt.
S

iuvo Diagnostic
Ltd. Address:

ruseri, Tam |

Nadu 603103

10/ 08/ 2018

Col | abor ati on

15

Pa

Pvt.Ltd (CDPL)

Addr ess:
no. 2, Ri chnmond

411045 Phone no:

Central Dognma
House

rk, Baner, Pune

091122 56660

17/ 12/ 2018

Resear ch
Col | abor ati on

Resear ch

c

Addr ess:

Garima, Tadiwal a
Road, Behi nd Pune
Rai | way Stati on,
Pune 411 001 Phone

Community Eye
are Foundati on.
K-102, 1st

fl oor, Kumar
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4

1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3885_Linkages_1608114264.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3885_MoU_1583923755.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7570. 13 6890. 58
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DPU- ERP Ful |y 3 2018
OPAC Ful |y 3 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 61549 273 3932 43 65481 316
Books
16703 675 2390 67 19093 742
Ref erence
Books
e- Books 26440 2 21302 5 47742 7
Journal s 438 585 249 252 687 837
e- 57773 3 60278 160 118051 163
Journal s
Di gital 224 13 3 2 227 15
Dat abase
CD & 2542 Nill 185 Nill 2727 Nil I
Vi deo
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3885_augmentation_details_1618639914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3885_Library_1611136413.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Manvi kar P. Anat ony Institutional LMS| 06/09/2018
R.
Dr. M A Tilak Bi ochemi stry Institutional LMS| 31/08/2018
Dr. Sood R S. Physi ol ogy Institutional LMS| 08/08/2018
Dr. Rabindra N. M cr obi ol ogy Institutional LMS| 07/10/2019
M shra
Vd. Deshpande Kriya Sharira Institutional LMS| 06/03/2019
Krishna Prasad
Dr. Shweta Shetty Pr ost hodonti cs I nstitutional LM 15/ 10/ 2019
and Crown and
Bri dge
Dr. Kul kar ni Honmpeopat hi c Institutional LMS| 06/07/2019
Ragi ni B Phar macy
Dr. Amtav Communi ty Institutional LMS 12/ 02/ 2019
Banerj ee Medi ci ne
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1414 1000 8 8 253 918 1000 15
g
Added 255 500 2 2 54 208 500 4
Tot al 1669 10 1500 10 10 307 1126 1500 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1500 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

DPU Audi o- Vi sual

centre

https://youtu. be/ hgtgjv_MBE

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4729. 69

4405. 26

6461. 78

5856. 52

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3885_e-content_by_teachers_1620119825.xlsx
https://youtu.be/hgtqjv_MqBE

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Each constituent unit has a Miintenance Cell with designated personnel and
officials for the nmaintenance of buildings, classroons, |aboratories and other
campus facilities. Miintenance cell neetings are held quarterly. A few of
canpus specific initiatives undertaken are as follows: |ICT Mintenance: The
Vi dyapeet h has an i ndependent | T Department for maintaining the I T resources.
I T Departnent includes hardware and networking teamfor handling IT rel ated
i ssues and SDC for inplenmenting and devel opi ng DPU- ERP and software. Annual
mai nt enance contracts with the suppliers of ICT based instrunentation hardware
and software are in place. Electrical and el ectronic nmaintenance: ¢ The
Vi dyapeet h has engi neering section that | ooks after maintenance of electrical
installations, lifts, water coolers, air conditioners and generators. The
el ectrical and el ectronic equipnent are |ooked after by a teamof electrica
mai nt enance staff. ¢ Annual naintenance contracts for bionedical equipnent,
conmputers and ot her gadgets are in place. ¢ Periodic instructions, reviews,
checks, observations by the stakehol ders and conti nuous nonitoring helps in
mai nt enance of the entire infrastructure. Mintenance of Physical Facilities: e
A team of skilled personnel carry out mai ntenance works related to civil,
pl unbi ng, sanitation, water supply, power backup, electric supply, as well as
repair of instrunments and machi nes. The mai nt enance cell undertakes repair work
at constituent units, hospitals, support services, hostels, sports and other
central facilities. ¢ Trained personnel take care of housekeeping. ¢« Adequate
security guards working in shifts at all strategic points and | ocations ensure
safety and security. ¢ The mai ntenance cell al so undertakes upkeep of roads,
streetlights, gardens, |awns, pavenents and other public places within the
campus besides work related to | andscapi ng and beautification. ¢ Each
departnent is provided with dedi cated attendants, sweepers and ot her support
staff for the safety and security of the departnental facilities. ¢ Separate
teans of mai ntenance staff are posted at various hostels. ¢ N ne well-equi pped
anbul ances with life-saving support facilities (twd)are available round the
clock. Mobile dental vans (two) are al so available for conmunity services. -«
Twel ve buses and six cars are available as transport facility to staff and
students apart from battery operated vehicles for easy transport of patients
wi thin the canmpus. Academ c Support facilities: Library: The Library commttee
takes care of the safety and other maintenance issues related to library. A
yearly book audit is conducted across all faculties and departnments to check
t he mai nt enance of books. Laboratory: Dr. D. Y. Patil Hospital has Centra
Cinical Laboratory, Animal House, Miseuns, Central Research facility, Genetic
| aboratory. Regenerative Medicine Laboratory was established in 2018. Al nine
constituent units have skill labs which are well equipped with Mdels, Charts,
and | atest equipment. Al this equipnent is not only properly insured but also
under annual mai ntenance contracts. Each constituent unit |aboratory has
systenms for preventive nmeasures and nai nt enance records. Sport Facilities: The
Vi dyapeeth always | aid enphasis for the overall holistic devel opnent of
students through rich students support services and facilities. DPU has
separate Sports Departnent which takes care of sport equi pnent and mai nt enance
of ground. Conputers and classroons: The W-Fi facilities and LAN connectivity
i s maintained by

https://dpu.edu.in/documents/Infrastructure-Maintenance-Process-Manual-verl.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://dpu.edu.in/documents/Infrastructure-Maintenance-Process-Manual-ver1.pdf

Fi nanci al Support Fi nanci al support 1530 270665055
frominstitution and Schol arshi p
from DPU
Fi nanci al Support
from QG her Sources
a) Nati onal From Gover nnent 93 1945000
and Non Gover nnent
Agenci es
b) I nternati onal 0 Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Skill Devel opmant
:- Career
Counsel i ng

enhancement scheme enrolled
Soft skill 08/ 08/ 2018 100 Dr. Yogita Ubhe,
devel opnent Dr D. Y. Patil
Dental Col |l ege Hosp
ital. 9822903610
Language and 04/ 08/ 2018 53 Dr D. Y. Patil
Conmmuni cat i on Ski I | Dental Col | ege
Devel opnent Cl asses Hospi t al .
Yoga and 24/ 08/ 2018 124 M's. Sushreeta
Medi tation Terwadkar, Aarogyam
Yoga Ther apy
Centre, Chinchwad,
Pune. 9152499951
Anal ytical skill 23/ 08/ 2018 33 Medi cal Educati on
devel opnent : Basi ¢ Unit ,D. Y. Patil
Course on Medi cal Col | ege Hos
Statistical pital, Pinmpri, Pune, 4
Packages for Health 11018, 020- 27805100
Resear ch
Human val ue 02/ 08/ 2018 36 Dr. Shil pa
Devel opnent :- Non Khandare, Dr. D. Y.
Vi ol ence Patil College of
Physi ot her apy,
Pi nnpri, Pune,
8149853651
Per sonal 01/ 08/ 2018 12 Dr. D. Y. Patil
Devel opnent : - Dental Col | ege
Per sonal Hospi t al .
Counsel I'i ng
Enpl oyability 01/ 08/ 2018 80 Dr. Khushboo

Nadaf, M. Tushar
Ubre, CGeriwell ,
Pune ,

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3885_Scholarships_1619602259.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3885_Development_Schemes_1619680956.xlsx

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 525 1230 72 514
for
conpetitive
exam nation
and car eer
counsel l'i ng
2019 Gui dance 270 241 47 109
for
conpetitive
exam nation
and car eer
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
St udent s 390 228 St udent s 528 528
pl aced in wor ki ng at
vari ous vari ous
organi zati on pl aces
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 MBBS DYPMC, H Dr. DY. VD
and RC Pati | Pedi atrics
Medi cal Col |
ege, Pinpri, P
une
2019 1 MBBS DYPMC, H Dr. D.Y. VD
and RC Pati | Pedi atrics
Medi cal Col |
ege, Pinpri, P
une
2019 1 MBBS DYPMC, H Dr. DY. VD



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3885_Guidance_1619681307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3885_Placement_1619766633.xlsx

and RC Pati | Medi ci ne
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. VD
and RC Pati | Medi ci ne
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. VB
and RC Pat i | Ot hopaedi cs
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. VB
and RC Pati | Ot hopaedi cs
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. M5 Gener al
and RC Pati | surgery
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. VB
and RC Pati | Opht hl nol ogy
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. M5 ENT
and RC Pat i |
Medi cal Col |
ege, Pinpri, P
une
2019 1 VBBS DYPMC, Dr. D.Y. VD
and RC Pati | Psychi atry
Medi cal Col |
ege, Pinpri, P
une
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 7
GRE 1
TOFEL 4
Any O her 131

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3885_Progression_1619692662.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3885_Qualifying_1619682568.xlsx

Wor | d Bi oet hi cs Day I nt ernational 20
Cct. 2018 by Medi cal
Col | ege
Teachers day 2018 by Uni versity 88
Dental coll ege
Wel cone Cerenony 2018 Uni versity 183
by Bi ot echnol ogy Col | ege
Farewel | Cerenony for Uni versity 208
final year students at
Bi ot echnol ogy 2018
Freshers Day Uni versity 150
cel ebrati on by GBSRC
Bol | ywood Si yappa Uni versity 50
event by GBSRC
Li von Pune Tinmes - Uni versity 57
fresh face contest season
11 by GBSRC
Lanp Lighting Cerenony Uni versity 168
2018 by Nursing Coll ege
Diwal i Cel ebration 2018 Uni versity 243
by Nursing Coll ege
Chri stmas Day Uni versity 289
cel ebration 2018 by
Nur si ng Col | ege
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

1st
Posi tion
i n Dhwani
Eastern
Sol 0 at
AFMC SI LHO
UETTES &
Al | MBT
2018 from
20th to
23rd Feb.
2019

| nt er nat
i onal

Nill

1

160601062

Ruj ut a
Nai k

2018

W nner
i n Sub-
Juni or
Billiards
Event at
26t h Jammu
and
Kashm r

Nat i onal

Nill

180503003

Ansh
Chopra



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3885_Activities_Organised_1619758270.xlsx

2019

and
Snooker

1st

State
Billiards

anpi onshi p

Ch

Nat i on

2019

in 4X5
Met er

(aquatic
at AFMC

23rd Feb
2019

1st

position

Freestyl e

LHOUETTES
& Al |l MBT
2018 from
20th to

0

s)
S|

al 1

Nill

140101236

Tri sh
M r anda

2019

at Fish
Mar ket
Debat e at

AFMC SI LHO

UETTES &
Al l MBT

2018 from

20th to
23rd Feb.
2019

1st

position

Nat i ona

Nill

150101003

Abr ar
Anwar

2019

Posi tion

1st

Nat i ona

Nat i ona

Nill

160101042

Sagari ka
Basavar aj

2019

position
i n Dhwani
West ern
Sol 0 at
AFMC SI LHO
UETTES &
Al | MBT
2018

2nd

Nill

150101053

Mehek
Bar i ana

Posi tion
in
aquatics
(50 neters
Br east
Stroke) at
AFMC SI LHO
UETTES &
Al | MBT

2018

Nat i ona

Nill

160101039

Janhavi
Bankar

View File

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3885_awards_in_activities_1619686563.xlsx

e DPU has its vibrant Student Council. It conprises of various Genera
Secretaries representing different constituent units. The Student Council is
constituted in accordance with the bye-laws of the Vidyapeeth. For the
nom nati on of student nenbers on the council parameters |ike academc
excel l ence and special inclination for Arts, Sports and Literary activities are
taken into consideration. Student Council for the year 2018-2019 constituted
with chairman as Dr. N. J. Pawar, and Dr. Tushar Pal ekar as Menber Secretory.
M. Harsh Tyagi was President, Vidyapeeth Student Council. ¢ Under the guidance
of the Director, Student Welfare, the Student Council of DPU conducts various
co-curricular and extra-curricular activities throughout the year which hel ps
n the all-round devel opnent of the students. ¢ DPU Urjja(Sports Event) and DPU-
Nite (Cultural Event) are conducted every year. ¢ Every constituent unit also
has its student Council which bridge the gap between students and the
adm ni stration. They are the |link between parents and institution and pronote
friendship and harnony anong students besides representing views of the
students. ¢« They are also actively involved in various activities of NSS, Unnat
Bhar at Abhi yaan and Swachhata Action plan. Further, through the activities |ike
Heal t h canps, Bl ood Donation Canps, Street plays, Awareness rallies ,

Envi ronnent protection, D saster managenent the Council extends support to
soci ety and needy people. This inbibes humanitarian values in the students.
Students are al so sensitized to the issues |like Health, Hygiene and cl eanli ness
through activities |like Yoga day, Swachhata Pakhawada and Swachhata hi Seva.
They al so cel ebrate National /Conmenorative days of Country’s great |eaders. e
St udent Council also hel ps in organizing co-curricular events |ike
debat es/ qui zzes, arts, photography, workshops/conferences, sem nars, awareness
| ectures and cel ebrations of WHO days, Teacher’s day, Bioethics day etc. ¢ They
al so conduct extra-curricular events |ike Cultural days, Cultural conpetitions,
Sports conpetitions, Annual Social Gathering. They rel ease Annual Coll ege
Magazi ne |i ke Sparsh, Inpression. ¢ Students are also actively involved in
communi ty-oriented research activity by respective constituent unit. « They
represent views of students on various acadenic and adm nistrative bodies |ike
| QAC, Library Comrittee, Anti-ragging Conmittee, Gievance Redressal Cell, etc.
This helps in inculcating | eadership qualities and denocratic functioning.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Various constituent units of the Dr. D.Y. Patil Vidyapeeth have vibrant Al umi
Associ ations. As per Societies Registration Act 1860, [Act No. 21 of Yr. 1860],
an Act for the registration of literary, scientific and charitable societies,
constituent units of DPU have their regi stered Alummi Associations. They are as
follows: 1. Dental College :- DYPRootsAl umi Association with Registration No-
Mahar ashtra/ 1987/ 2006/ Pune 2. Medi cal Col | ege: - DYPMedal utmi Al umtmi Associ ation
wi th Registration No- Mharashtra/ 70/ 2007/ Pune 3. Nursing Coll ege: - DYPSeva
Alumi Association with Registrati on No-Maharashtra/ 1136/ 2007/ Pune 4.
Physi ot her apy Col | ege: - DYPPhysi 0’ sAl umAl unmi Associ ation with Regi stration No-
Mahar ashtra/ 1519/ 2007/ Pune 5. Honpeopat hy Col | ege: - Dynanis Al unmi Associ ation
Regi stration - In Process 6. Biotechnol ogy and Bioinformatics Institute:- Dr.

D. Y. Patil Biotechnol ogyand Bi oi nformatics (DYPBBI) Al ummi Associ ation

Regi stration In Process 7. GBSRC.- Alumi Association of d obal Business Schoo
and Research Centre (GBSRC) Registration In Process 8. Optonetry:- DYPI OVS

Al ummi Associ ati on Registration In Process 9. Ayurved Col | ege: - Al umi
Association of Dr. D. Y. Patil College of Ayurved and Research Centre, Pinpri,
Pune Registration In Process Alumi of all constituent units contribute
significantly to the devel opnent of the institution. Alummi participate in
various activities including conducting career advancenent |ectures on topics
I'i ke challenges in the Professional practice, how to overcone difficulties




faced in practice, career guidance, seminars on current trends, etc. for the
prof essi onal devel opnent of the students. This hel ps the students in preparing
t hensel ves for growh of professional career in advance. They al so enhance the
pl acement activities by providing informati on on career opportunities/Jobs and
arrange canpus interviews. Al umi have provided financial support to the
students in the formof scholarships and al so donated books and bone sets. e
Ent husi astic and energetic alumi of DPU organize activities including Annua
Meet, Extra-curricular activities, Blood/ Ogan Donation Canps etc. The Annua
General Body neetings are held every year whereas Executive comrittee neets
twice a year. During alummi neet, the review of the activities conducted during
the previous year is taken and activities are planned for the forthcom ng year.
They al so share their progress and job profile which inspires the present
students and their fell owmates. Feedback is taken fromalumi regularly, which
hel ps the constituent unit in upgrading the curriculum considering current
needs.

5.4.2 — No. of registered Alumni:

699

5.4.3 — Alumni contribution during the year (in Rupees) :

323100

5.4.4 — Meetings/activities organized by Alumni Association :

In the year 2018-2019, various activities were conducted by regi stered al umi
associ ations of all constituents units of DPU These activities are alumi neet,
| ectures by alumi on topics like effective conmunication skills in Denta
practice managenent, |nvestigations- A clear alternative to braces, Sunmer
Internship Projects etc., Books donation, Teachers Fashi on Show, Wnen
Enpower nent sessi on, Canpus interview, CME, Sem nars/ workshops and Bl ood
Donati on Canp

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DPU has a nechani smfor assigning authority and provi di ng operational autonony
to various functionaries to work towards a decentralized and participative
governance system at several levels. Practice 1 — Decentralization DPU has a
mechani sm for assigning authority and providi ng operational autonomy to various
functionaries and Institutions to work towards a decentralized and
participative governance system at several levels. ¢« Each Institution has its
Vision and M ssion and sane is ingrained in the canpus with Faculty and
students aligned to it. ¢ Significant adm nistrative, Academ ¢ and financi al
aut onony has been given to the constituent colleges. ¢ Acadenm c Autonony is
provided to constituent colleges through bodies |ike Board of Studies. ¢ Each
constituent unit has a College Council to review the acadeni c progress ensuring
fulfilment of the vision and mission of the institute. o Faculty nenbers are
assigned responsibilities as a nenber in various conmttees related to
academ c, co-curricular and extra-curricular activities. ¢ Each constituent
unit has a Student Council in place. ¢« Students are provided an active role as
a Coordi nator/ Menber of co-curricular and extracurricul ar, extension activities
committees. They also help in organizing sem nars/workshops/ conf erences/ FDPs.
Practice 2 - Participative Managenent The Vi dyapeeth pronotes a cul ture of
participative nmanagenent by : ¢ Involving the teaching and non-teaching staff,
students, professionals, enployers, alumi, class coordinators and cl ass
representatives and parents in various activities. « Al these stakehol ders are




encouraged to share their ideas, opinions, suggestions through proper channels
i.e. through the respective conmttee neetings and feedback nechanism The
i nputs received are reviewed and are consi dered for decision nmaking. Exanple -

New Curri cul um Devel opment and revision process. ¢« Wenever new curricula are
revision is needed, then the

to be designed and i nplenented or old curricul ar
by soliciting inputs of various stakehol ders,

process starts at the first |evel
including faculty, students, experts, professionals, enployers and even
parents. ¢ The Head of the Departnents along with the Departnent Curricul um

Devel opnent Conmittee [DCDC|] conpil es feedback inputs and presents these inputs
in the College Council neetings. ¢ The inputs include the
need and necessity of the course, its alignment with vision and mi ssion,
eligibility for adm ssion, enployability and whether it is a core requirenent
or offering value addition. ¢ The infrastructure, budgetary requirenents and
fee structure are all worked out. ¢ Then the proposal is submitted to the
concerned BOS. Feedback received fromvarious stakehol ders on the curricul um
after its analysis is also placed before BOS. ¢ The BoS reviews the proposal

and i ncorporates suggestions and nodifications proposed by nenbers. ¢ The
reviewed and recomended to the concerned Faculty before

to the Dean/ Princi pal

proposal is further
bei ng placed in the AC for further consideration and recomendati on to BOM

After the approval by BOM the sane is comunicated to the concerned coll ege by
the Registrar for inplenentation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Details

Strategy Type

I ndustry Interaction / Collaboration elndustry internship is an integra
part of the two year MBA program It is
mandatory for all students of Ilnd year
to conplete two nonths of training in
the industry. <Biotechnology institute
has research coll aboration with five
reputed Industries and Universities
elncrease in the nunber of
col |l aborative activities from70 in
2014 to 159 in 2019. Collaborative
Activities include Academ cs, Research
Community Health and | ndustry
Internship/ Training. ¢lncrease in the
nunber of MU s which include
International, National and Loca
Institutes/Agencies for activities
rel ated to Teaching-1earning, Research,
Extension Activities, Value added
courses etc.

*HR Policy, Bye-laws of the

Uni versity are in place. Rules and
responsibilities are well defined with
transparent self-appraisal systemthat
covers academ c, administrative, and
research activities for staff.
eInstitutes organi ze Admi nistrative
training progranmmes, personality
devel opnment progranmres, soft skills,

Human Resource Managenent




Yoga and Meditation for Teaching, Non
teaching and administrative staff as
wel |l as the provision of uniformto
class IV staff. <Around 200
pr of essi onal devel opnent /
adm ni strative training progranmes have
been arranged for Teaching and Non-
teaching staff in 2018-19. <DPU has
over 50 of wonen faculty, admin staff
and students, for which it organizes
several awareness progranmes and
wor kshops.

Exam nati on and Eval uati on

Exami ners are provided Course
Qut conmes before setting exam nation
papers and the sane are eval uated
t hrough nechani sm of Doubl e val uati on.
* Appeal process for
retotal ling/revaluation and access to
answer script eDeclaration of results
in 10 days, increase in the reliability
of results and inprovenent of accuracy
and efficiency in the declaration of
results. «Online forns and fees
subm ssion, online hall ticket
generation «Online Ph.D Exam nation and
proctor based online MBA entrance
exam nation ¢Online subm ssion of
practical exam nation marks Online
i nternal exam and subm ssion of marks
*Onscreen eval uation of theory papers
of BBA

Curri cul um Devel opnent

eIn all 119 academni c prograns
i ncl udi ng Medicine, Dentistry,
Ayur veda, Honpeopat hy, Managenent,

Bi ot echnol ogy, Physi ot herapy, Nursing,
and Optonetry are inplenented. <A tota
of 84 progranms out of 119 progranmnes
of fered were revised in 2018-2019. «DPU
has i ntegrated program outcones,
graduate attributes and course outcones
into the curriculumas per the
provi sions of UGC, AICTE, M, DC
INC, CCH and CCIMetc. DPU through its
Uni versity Centre for Professiona
Education Faculty Devel opnent (UCPEFD),
organi zed Teachers Orientation Training
Wor kshop on Curricul um Mappi ng as wel |
as Faculty Interaction sessions on
Curricul um Qut comes and Cbjectives in
Sept enber - Cct ober 2018.

Teachi ng and Learni ng

It is ensured that for holistic
devel opment of students, co-curricul ar
extra-curricular activities are
organi zed, and student participation is
ensured. e¢lntegrated teaching-Learning
through DPU ERP System < Cuest Lectures
by senior faculties are recorded in




Audi o-vi sual studio and nade avail abl e
to students on ERP and YouTube. «SOP' s
are in place for Slow Perfornmers and
Advance Learners. ¢Continuous support
is provided to students through Mentor-
Ment ee systemto overcone | earning
difficulties. «Arrangi ng workshops,
sem nars on Student Centric Teachi ng-
Learning Methods for the faculty
t hrough University Centre for
Pr of essi onal Education Faculty
Devel opnent. Pronoting use of |CT,
Smart Boards and training for using DPU
ERP. DPU Merit Scholarship is given to

the top 20 students

Research and Devel oprent

Policies for Research Devel opnent,
Consul tancy, IPR, Interdisciplinary
Research are in place ¢Enhancing
Central Research facility like
Mol ecul ar Di agnostic and Regenerative
Medi ci ne Laboratories. <¢Arrangi ng
wor kshops on Research, Publications and
Ethics for Faculty and students.
elnstituting Best Researcher Award,
Young Researcher Award e«Provision of

seed noney for research <Financia
support for attendi ng conferences,
publications, patent filing and Post
Doct oral / Doct oral Fel | owshi ps. <Fees
concession for in-house Ph.D. schol ars.
*DPU supports UG and PG students for
research projects /dissertations/sunmer
training/industrial training, |CVR-
Short Term Studentship (STS) projects
*DPU I ncubation Centre has been
establ i shed «Organi zing University
| evel Interdisciplinary Research
Conpetition ‘UNVESH every year

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

*All Institutional Libraries are

aut omat ed usi ng OPAC and i n-house
devel oped DPU-ERP [ Version 3] |LNMS.
e Annual subscription to discipline
speci fic e-databases and e-journals

| i ke EBSCO HOST, SCOPUS, ELSEVI ER
CLI NI CALKEY etc. «C assroons, seninar
hal | s and denonstrati on roons have |ICT
and W-Fi facilities eInternet Band
wi dth increased to 1500 MBPS ¢I ncrease
in built-up area to 1,85,104 n2 in 2019
whi ch i ncludes new Auditorium (1000

capacity) and University Ofice
*Hospital beds were increased to 2304
in 2018-19 with Robotic Surgery,
Transpl ant, sophisticated radiol ogy and
“Yashoda” Advanced Human M | k Bank
facilities «Media Centre, AV studio and
Lecture recording facilities for E-




content devel opnent eI n-house teaching
Ayurveda Pharmacy Sudhatatava which is
in process for FDA and GW
certification.

Adm ssion of Students

e Adm ssion is through NEET for
Medi cal , Dental, Ayurved and Honpepat hy
progranms and Al India Entrance examis
hel d for admi ssion to other prograns.
*Online Admi ssion Managenent, Online
Student Enrollment C ass Allocation
«All the Student Services are Online
|i ke Transfer Certificate, Bonafide
Certificate etc. «Online Fees
Managenent |i ke Course Fees,
Eligibility Fees, Exam nation Fees etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The ERP systemof Dr. D. Y. Pati
Vi dyapeeth, Pune is in place in every
constituent college for: <Centra
Managenent (Head of the Institute).
el nventory Managenent (Central Purchase
Departnment) e¢Account Managenent
eFaculty Profile Managenent e« Human
Resour ce Management

Adm ni stration

*A Uni que in-house devel oped Hospital
Managenent System Software is in use by
t he Vi dyapeeth. <«OPD and | PD pati ent
regi stration and entry, Investigation
Reports entry and report generation are
i ncorporated. *PACS is used in
Radi ol ogy unit in Medical Hospital e¢An
Internally devel oped ERP System for
stream ining and better adm nistration.
e This has augnmented paperl ess
docunent ati on and work speed at al
| evel s of administration.

Fi nance and Accounts

eUse of Tally Accounting Software for
account managenent. <A Canmpus ERP
systemis in place for student fees
paynment through paynment gateways,
recei pt generation and preparing
receipts of offline fees paynent by
students.

St udent Admi ssi on and Support

*Online adm ssion system t hrough
whi ch the student can | ogin
i ndi vidually and view exam
result/eligibility, fill adm ssion
form upload certificates, pay fees.
Al the infornmation upl oaded by the
student is verified and receipt of fees
and his ERP IDis sent to registered
mail id. eOnce admtted, the student
can access nunber of services like
Bonafide Certificate, Leaving




Certificate,

Exam nation Formfilling

and paynent etc.

Exam nati on

eOnline hall
*Online Fee Paynent
MBA entrance exam nation «Online
subm ssi on of practical
marks ¢Online internal
subm ssion of marks e
eval uation of theory papers of BBA

*Proct or based exani nation

eOnline filing of examination forms
ticket distribution
eOnline Ph.D. and

examn nation
exam and
Onscr een

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr . Sheet al 45t h Annual The Research 1800
Sal vi Conference The |Society of BIMC
Resear ch
Soci ety of BIMC
2019 Dr. Hetal Pune Public Pune Public 1000
Rat hod Heal th Heal t h
Conf erence 2019 Conf erence
2019 Dr. Pratiksha Annual Eur opean 25822
Yadav Meeting of Soci ety of
Eur opean Radi ol ogy
Soci ety of
Radi ol ogy 2019
2019 Dr . Swar upa Nat i onal Nat i onal 2000
Hat ol kar Symposi um on Synposi um on
Recent Advances |[Recent Advances
i n Modern i n Modern
Bi ol ogy and Bi ol ogy and
Bi ot echnol ogy Bi ot echnol ogy
2019 2019
2019 Dr. Vaishaly CME and CME and 2900
Bhar anbe Conf erence of Conf erence of
SCCA SOCA
2019 Dr. V.P. USI COL 2019 USI COL 2019 35000
Sabl e
2019 Dr . Deepak USI COL 2019 USI COL 2019 14000
Kumar Mane
2018 Dr. Het al Nat i onal Nat i onal 4000
Rat hod | APSM | APSM
Conf erence 2018 Conf erence
2018 Dr. S. L. Jadhav Nat i onal Nat i onal 4000
| APSM | APSM
Conference 2018 Conf erence
2018 Dr. Amitav Nat i onal Nat i onal 4000
Baner|j ee | APSM | APSM




Conf erence 2018

Conf erence

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 nil HR Nill 21
[ nduction |19/02/2019 |19/02/ 2019
(Policies
and
Pr ot ocol s)
2018 Wor kshop nil 53 Ni |l
on 04/ 08/ 2018 |04/ 08/ 2018
Research M
et hodol ogy
2018 Wor kshop nil 112 Nill
on 10/ 08/ 2018 |10/ 08/ 2018
Mechani cs
of Sucki ng
by
newbor ns
2018 Basi c nil 10 Nill
Cour se on 23/ 08/ 2018 |23/ 12/ 2019
Statistica
| Packages
of Health
Resear ch
2018 Basi c nil 22 Ni |l
Neonat al 27/ 09/ 2018 |27/ 09/ 2018
Functi onal
Echocardi o
gr aphy
Wor kshop
2019 CME on n nil 102 Ni I
eur ol ogy- 16/ 03/ 2019 |16/ 03/ 2019
NEUROVED
2019
2019 Wor kshop nil 200 Nill
on 02/ 04/ 2019 |02/ 04/ 2019
Manuscri pt
Witing
2019 Cl sP nil 29 Nill
wor kshop 10/ 04/ 2019 |11/ 04/ 2019
for
traini ng
2019 MCI nil 30 Ni I
Curricul um 22/ 04/ 2019 |24/ 04/ 2019
| mpl enent a



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3885_Faculty_Emp_1618384229.xlsx

tion

Suppor t
Pr ogram
(C sP)
wor kshop
2018 nil Hand
Hygi ene
and
Bi onedi cal
wast e
nmanagenent

18/ 08/ 2018

18/ 08/ 2018

NiTl

23

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ear and Si nus
Wor kshop 2019

20/ 02/ 2019

23/ 02/ 2019

Monsoon
Summ t 2019-
2nd
| nt er nati onal
Neur ol ogy
Updat e

12/ 07/ 2019

14/ 07/ 2019

13th Eye
I ndi a
Conf er ence

12/ 07/ 2019

13/ 07/ 2019

Wor kshop on
Stress
Managenent and
Ofice
Etti quetes

27/ 04/ 2019

27/ 04/ 2019

| SHBT-
Hamat ol ogy
Conf erence 2019

20/ 07/ 2019

20/ 07/ 2019

| ANCON
2018-13th
Annual
Conf erenece of
I ndi an
Associ ation of
Nephr ol ogy

18/ 08/ 2018

19/ 08/ 2018

MOACON 2018-
35t h Annual
conference of
Mahar ashtra
Ot hopedi c
Associ ation

11

03/11/ 2018

04/ 11/ 2018

ASI CON 2018

26/ 12/ 2018

30/ 12/ 2018

Mahar ashtra

23/ 11/ 2018

25/ 11/ 2018
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CUTI CON 2018

har macoki neti cs
in Practice

Wor kshop on P 9

08/ 10/ 2018

08/ 10/ 2018 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
642 642 4038 4038
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Insurance ¢ Provision
of funds for attending
wor kshops, sem nars, and
conferences. o
Per f or mance appr ai sal -
based pronotion schene. -
Various | eaves annual
| eave, casual | eave
earned | eave, nedi cal
| eave, maternity | eave,
sabbatical |eave. ¢ Fees
i nstal nents schene for
the wards. ¢ Seed nobney
for research. -«

I ncentives for
publications and for
recei ving awards. -«

Travel grants for
participation in conferen
ces/ sem nar s/ wor kshops. -
Accommodation facility on
t he canpus. ¢ Transport

facility « Sem nars
wor kshops, conferences,
guest |ectures and CVE
for the acadeni c update.
e Provision of Loyalty
bonus. ¢ Daycare centre
and human m | k bank
facility. « Opportunity
for higher education. -
DPU has over 50 of wonen
faculty, admn staff and
students. In view of this
various activities are
conduct ed for enpowering
them They incl ude
awar eness progranmes,
sel f - def ence wor kshops,
general heal th checkup
and financial literacy
programes, healthy

e Provident fund,

I nsurance ¢ Performance
appr ai sal - based pronotion
schenme. ¢ Various |eaves

annual |eave, casual
| eave, earned | eave
nmedi cal | eave, maternity
| eave, sabbatical |eave.
e Fees instal nents scheme
for the wards. -
Accommodation facility on
the canpus. < Transport
facility ¢ Provision of
Loyalty bonus. < Daycare
centre and human mlk
bank facility. e

Personal ity devel opnent
programes, soft skills,

Yoga and Meditation as
wel | as the provision of

uniformto class |V
staff. « Qpportunity for
hi gher education. < DPU
has over 50 of wonen
faculty, admn staff and
students. In view of this
various activities are
conducted for enpowering
them They include
awar eness progranmes,
sel f - def ence wor kshops,

general health checkup
and financial literacy
programres, healthy

living and work-life

bal ance, Yoga, and
wel | ness as well as soft
skills. ¢ Free nedical

facilities

e DPU Merit Schol arship
e Provision of funds for
at t endi ng wor kshops,
sem nars, and
conferences. ¢« Seed nobney
for research. ¢ Trave
grants for participation
in conferences/sem nars/w
orkshops. ¢ Hostel
facility on the campus. -
Transport facility e
Sports Centre and
recreation facilities
wi t hin canpus ¢ Student
Council’s, Mentorship
Schenes and Gi evance
Redr essal Mechani sm e Fee
wai vers for in-house Ph.
D Schol ars
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l'iving and work-life
bal ance, Yoga, and
wel | ness as well as soft
skills. ¢ The
appreciation certificates
and cash prizes are given
to the staff for
recei ving awards at
nati onal and
i nternational |evels.
Further DPU rewards
faculty for their
out st andi ng perfornance
in researchand for
i nnovative teachi ng by
way of instituting awards
that include: |Innovative
Teachi ng Award (Rs. 20k),
| deal Teacher Award
(100gm Gol d Medal ), Young
Resear cher Award
(Rs. 20k), Best Researcher
Awar d(40K) and Consi st ent
Per f or mance Awar d.
(Rs.20k) ¢ Free nedica
facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: «DPU has a policy for Internal and External Audits duly
approved by the Finance Committee and Board of Managenent that ensure financial
transactions is being managed properly. <Docunents related to purchase, stores,
cash, bank, mai ntenance, devel opnent passes through the hands of nore than two

staff which reduces the risk. «Wile the docunents are prepared by an

accountant, they are also verified and authorized by higher officials. «DPU
follows pre-audit to paynents procedure wherein after the document has been
verified, it goes for audit by the Chartered Accountant. External Audit: <The
institution also follows an external financial audit nechanism <¢The financia
statenents prepared by the institution are independently audited by a firm of
Chartered Accountants. ¢The external auditor is appointed by the Board of
Managenent on the recommendati on of the Finance Committee. ¢After conducting
the audit, they express their opinion in the formof an Audit Report and
audi ted Financial Statements which is placed before the Finance Commttee and
BOM for approval. <Finally, a consolidated financial statenent of the
Vi dyapeeth is prepared. Weblink:
http://naacdat a. dpu. edu. i n/ Suppl enent ary/ Uni versi ty/ 6-4-3 17193. pdf

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs.

Purpose
funding agencies /individuals

Mahat ama Jyoti ba Phul e 99262000

Treat nent of soci o-
Jan Arogya Yojana

econom cal |y backward
patients

View File

6.4.3 — Total corpus fund generated
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542788023

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Academ ¢ and Yes | QAC
Adm nistrative
Audit Committee

Adm ni strative Yes Academ ¢ and Yes | QAC
Adm ni strative
Audit Conmmttee

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

DPU has a nmechani sm for assigning authority and providi ng operational autonony
to various functionaries and Institutions to work towards a decentralized and
participative governance system at several levels. «Significant adm nistrative,
Academ ¢ and Fi nanci al autononmy has been given to the constituent coll eges.

e Academ ¢ Autonomy is provided to constituent colleges through bodies |like
Board of Studies. ¢<Each constituent unit has a College Council to reviewthe
academ c progress ensuring fulfilnment of the vision and m ssion of the
institute. eFaculty nmenbers are assigned responsibilities as a nenber in
various conmttees related to academ c, co-curricular and extra-curricul ar
activities. <Each constituent unit has a Student Council in place. Simlarly,
students are provided an active role as a Coordi nator/ Menber of co-curricul ar
and extracurricular, extension activities conmittees. They also help in
organi zi ng sem nars/wor kshops/ conf er ences/ FDPs

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

ePeriodic neeting of Parent-Teacher Association «Feedback from stakehol ders in
curricul ar design and devel opnent ¢Sensitization and awareness activities
regardi ng i ssues of concern |ike Blood Donation and Organ donation activities,
i ndustry and education visits

6.5.4 — Development programmes for support staff (at least three)

e« Enhanci ng administrative and technical skills through Training/ Oientation

sessions. ¢ Training sessions for Quality Audits like | SO G een Canpus, NABH,

NABL, NAAC, GW. FDA etc. « Life Skill devel opnental sessions (Comrunication
Skills, Personality Devel opnent etc.)

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1.Interdisciplinary Research Consortium has been fornmnul ated under the
chai rmanship of Director Research (DPU) 2.Interdisciplinary Consortiumfor
Cancer Research has been formed by involving faculty from Medi cal Coll ege,
Bi ot echnol ogy College , I SER Aditya Birla Hospital, and Jahangir hospital.
3. Establ i shnment of DPU | ncubation Centre 4. Undertaken Faculty Devel opnent
Prograns in association with University Centre for Professional Education
Facul ty Devel opnent (UCPEFD) to train faculty in mapping of Program Qutcone
(PO and Course Qutcones (CO and cal culation of Course Qutcone (CO attainnent
5. Participation in National Institutional Ranking Framework (N RF) 2019,
conducted by Mnistry of Human Resource Devel opnent (MVHRD), New Del hi. The Dr.
D. Y. Patil Vidyapeeth, Pune has achi eved rank as 20th in Medical Category,
46th in University Category and 70th in Overall Category in India




6. Admi ni strative and Acadeni ¢ Audit conducted by External Experts from
31/ 08/ 2018 to 02/09/2018 and from 04/07/2019 to 06/07/2019 7. Undertaken
Faculty Devel opment Prograns in Curricul um Design and Devel opnent, Teaching
Learni ng net hods and Research in association with University Centre for
Pr of essi onal Education Faculty Devel opnment (UCPEFD) 8.Dr.D.Y.Patil Vidyapeeth
(DPU) is a | SO 14001: 2015 and Green Educati on Canpus certified institution
9. Addi ti on of 31 new prograns: UG 03 PG 17 PhD: 02 Super Speciality: 01
Fel | owshi p: 06 PG Di pl oma: 02 10. Enhancenment of Medical Hospital infrastructure
with increase in capacity to 2011 beds 11. Augnentation of Yashoda M|k Bank to
Yashoda Advanced Human M | k bank and Conprehensive Lactati on Managenent,
training and Research Centre from January 2019 onwards 12. NABH Pre-
Accreditation Entry Level of Medical Hospital and NABH Accreditation of
Honoeopat hi ¢ Hospi t al

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

VWor kshop
on Research
Met hodol ogy

04/ 08/ 2018

04/ 08/ 2018

04/ 08/ 2018

53

2018

Facul ty
I nteraction
on
Curriculum
Qut cones and
bj ectives

29/ 09/ 2018

29/ 09/ 2018

29/ 09/ 2018

43

2018

Facul ty
I nteraction
on
Curriculum
Qut cones and
bj ecti ves

04/ 10/ 2018

04/ 10/ 2018

04/ 10/ 2018

27

2018

Facul ty
I nteraction
on
Curriculum
Qut cones and
bj ecti ves

06/ 10/ 2018

06/ 10/ 2018

06/ 10/ 2018

39

2018

TOT
Wor kshop on
Curriculum
Mappi ng

22/ 10/ 2018

22/ 10/ 2018

22/ 10/ 2018

36

2019

Wor kshop
on Probl em
Based
Lear ni ng

25/ 01/ 2019

25/ 01/ 2019

26/ 01/ 2019

50

2019

Wor kshop

26/ 02/ 2019

26/ 02/ 2019

27/ 02/ 2019

18




on Research
Met hodol ogy

2019 Wor kshop
on I CT
Enabl ed

Teachi ng

19/ 09/ 2019

19/ 09/ 2019

20/ 09/ 2019

49

2019 Wor kshop
on
Manuscri pt

Witing

02/ 04/ 2019

02/ 04/ 2019

02/ 04/ 2019

200

2019 MCI

Curriculuml

nmpl enent ati o
n Support
Program

22/ 04/ 2019

22/ 04/ 2019

24/ 04/ 2019

30

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Cuest lecture
on the topic
‘ Depression’ by

Dr. Anuradha
Har kar e.

organi zed by
VI SHAKHA
Conmittee

06/ 12/ 2018

06/ 12/ 2018

81

20

Tal k on
Sexual
harassnent and
CGender
Sensitization

23/ 08/ 2018

23/ 08/ 2018

66

44

Guest Session
on 'Stress
Managenent '

17/ 11/ 2018

17/ 11/ 2018

22

14

Skit on the
Br east f eedi ng
Awar eness

08/ 01/ 2018

08/ 01/ 2018

18

I nt er nati onal
Wnen' s Day
2019
Cel ebrati on.
Lecture on
“Mahi l a Arogya
Ani
Honoeopat hi c
Upachar"

08/ 03/ 2019

08/ 03/ 2019

22

10
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Sankr ant i
Program f or
Fenmal e staff

Makar 12/ 02/ 2019

12/ 02/ 2019

150

NIl

Guest Lecture
on Stress
Managenent on
occasi on of
I nt er nati onal
Wnens Day

08/ 03/ 2019

08/ 03/ 2019

50

12

I nt er nati onal
Wonen' s Day
Cel ebration

08/ 03/ 2019

08/ 03/ 2019

30

10

Guest Lecture
on Heal t hy
agi ng and super
f oods t hat
worren shoul d
consune

08/ 03/ 2019

08/ 03/ 2019

41

Nill

Awar eness
Sessi on on
CGender Equity
and rel ated
envi r onnent

19/ 07/ 2019

19/ 07/ 2019

43

38

Sel f Defense
Wor kshop for
Wonren

08/ 03/ 2019

08/ 03/ 2019

30

11

Wonen' s Day
2019
Cel ebrati on.
Heal th check up
and nedi cal

canp

08/ 03/ 2019

08/ 03/ 2019

116

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of the Power requirement of the Institution net
ener gy sources 54 percent approximately. Sol ar
requirenent: 664861 units/ nmonth Renewabl e energy generated and used: 357355
uni t s/ nonth

Power Pl ant: 2647 Kw Tot al

by the renewabl e
power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift Yes 10

Ranp/ Rai | s Yes 10

Braille Yes Nill
Software/facilities

Rest Roons Yes 10

Scri bes for exam nation Yes Nill

Speci al skill Yes Nill




devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2018

1

30/ 10/ 2
018

Worl d
Bi oet hi cs
Day

Cooper a
tion
anongst
each
ot her and
need of u
nity,inpo
rtance
and oppor
tunities
in solida
rity and
cooperati
on in
different
pat hi es
for
better
pati ent
care

165

2018

01/ 09/ 2
018

Nutriti
onal week
cel ebrati

on

Sour ce
of
Nutrition
, lmportan
ce of nut
rition, Ba
| anced
D et

10

2018

28/ 09/ 2
018

Wrld
Heart Day

Heal t hy
Hear t

Ri sks and

precautio
ns

150

2019

24/ 03/ 2
019

Wrld T
uber cul os
i s Day

Educati on
regar di ng
RNTCP and
DOTS
treat nent

40

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3885_Inclusion_1610711559.xlsx

Code of Conduct for
Enpl oyees of Vi dyapeeth,
Duti es and
Responsi bilities of
Acadenic Staff, Code of
Pr of essi onal ethics,

Di sci pline Conduct of
St udents (Revised and
approved by the Board of
Managenent neeting dated
12/ 04/ 2019 resol ution
BM 17-19)

11/ 09/ 2019

The Code of Conduct
followed at Dr. D. Y
Patil Vidyapeeth, Pune

(Deened to be University)
is available on its
website under the
following links: https://
dpu. edu. i n/ code- of -
conduct s. aspx The Code of
Conduct is applicable to
all the Teaching and Non-
teaching staff and
students of the
Vi dyapeeth including its
constituent units. A Code
of Conduct Monitoring
conmmittee is present
every constituent unit,
that nonitors the
i mpl ementation of the
rul es and organi zes
annual awar eness prograns
on the Code of Conduct
for staff and students.
nunber of prograns on
Prof essional ethics are
al so organi zed regul arly.

A

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Bioet hics 30/ 10/ 2018 30/ 10/ 2018 100
Day
Teachers Day 06/ 09/ 2018 06/ 09/ 2018 125
Cel ebration
Wnens’ Day 08/ 03/ 2018 08/ 03/ 2018 80
Cel ebration
Anti Tobacco Day 31/ 05/ 2018 31/ 05/ 2018 50
Organ Donati on 26/ 09/ 2018 26/ 09/ 2018 44
Awar eness Ral ly
Anti Terrorism 28/ 05/ 2019 28/ 05/ 2019 45
Day
I nt ernati onal Day 21/ 06/ 2019 21/ 06/ 2019 300
of Yoga Cel ebration
Swachhat a Abhi yan 16/ 09/ 2019 16/ 09/ 2019 116
in adopted Vill age
- Janbe”
Cel ebration of 26/ 11/ 2019 26/ 11/ 2019 120
I ndi an Constitution
Day
Road Saf ety 09/ 02/ 2019 09/ 02/ 2019 96
Awar eness

View File



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3885_promotion_activities_1610541654.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The initiatives taken by the institution to make the canpus eco-friendly are as
follows: 1. Extensive use of Solar energy 2. Use of LED lighting and use of
Electricity Efficient equiprment 3. Sensory based energy conservation in
hospital 4. Installation of Biogas plant 5. Restricted entry of autonobiles 6.
Battery-powered vehicles 7. Pedestrian-friendly pathways 8. Ban on the use of
plastics 9. Landscaping with trees and plants 10. Rai nwater harvesting 11.
Sewage Treatnment Plant (STP)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title of the Practice DPU inventiveness to hearten research
excel l ence for sustenance of quality by faculty and students 2. Objectives of
the Practice: To develop: ¢ an ecosystemto inprove research performance and
capabilities of DPU + research-oriented teaching-|earning process acqui escent
to changing health scenario by nanifestly aligning faculty and students. -
achi eve national health objectives through innovative and socially rel evant
research. 3. The Context ¢ Health science research has high value to society
because it provides infornmation about disease trends, risk factors, public
heal th interventions and health care costs besides inprovenent in health status
and quality of care by searching research based solutions. ¢ Regul atory bodies
al so enphasi ze to undertake interdisciplinary research for innovation-based
solutions for health issues. « DPU has adopted proactive research strategy to
enhance research output considering WHO mi ssion to fight agai nst new form of

di seases |i ke Coronavirus. 4. The Practice: To devel op and nurture research

culture, systematic steps were taken to fornul ate Research Policy, establish
Councils and Conmittees, identify Thrust areas for pronoting research
Formul ation of Research Policy: Initially, well thought research policy was
devel oped through inputs fromexperts, recomended by Board of Research and
approved by Board of Managenent. Simlarly, Intellectual Property Rights (IPR
and Consul tancy Policies were also formed and pl aced on website.
htt ps://dpu. edu. i n/ docunent s/ ot her/ Resear ch- Pol i cy- Docunent - ver 2. pdf https://dp
u. edu. i n/ docunent s/ ot her/Intell ectual - Property-Ri ghts-Policy.pdfhttps://dpu. edu
.in/docunent s/ Consul t ancy- Pol i cy- Docunent . pdf E: Downl oadsConsul t ancy- Pol i cy-
Docurent . pdf] Establishnent of Councils/Conmittees: To ensure that faculty and
students unequi vocally participate in research activities various
comm ttees/councils were fornmed follow ng participatory approach. Interna
Quality Assurance Cell, Board of Research, Ethics Commttee and | ncubation
Centre were established. At each constituent unit Innovation- Councils,

I ncubation and Entrepreneurship Cells were forned. Publications Guidelines
Committees were constituted to review research article, check plagiarismand
scrutinize proposals for funding. https://dpu.edu.in/board-of-research. aspx,

https://dpu. edu.in/ethics-conmttee.aspx, https://dpu.edu.in/internal-quality-
assurance-cel | -i gac. aspx, https://dpu. edu.in/about-incubation-centre.aspx

Identification of Thrust Areas: Thrust areas were identified by considering

heal th as a fundanmental right were aligned with global, national, regional and
| ocal |evel relevance. Considering provisions made in Research Policy and
Vi si on- 2025 docunent the followi ng thrust areas were identified. Strategy for
pronmotion of research: Several initiatives were taken for pronotion of research
culture. Attracting faculty towards research was a challenging task due to
clinical/teaching activities. Hence, multi-fold steps were taken to hearten
research activity. ? Training and awareness wor kshops ? Fornmed

Interdisciplinary Research Consortium ? Created Central Research Facility ?

Provided funding for research ? Incentives and Research Fel |l owshi ps Awar eness
and training workshops covered thenes like witing research articles, research
proposals, IPR etc. Director-Research was assigned the responsibility of
nmonitoring the research activities and persuading the faculty to undertake




i nterdi sciplinary research. The Central Research Facility including nol ecul ar
di agnostics and regenerative nedicine | aboratories besides microbial diversity
centre were established. Seed noney was provided for supporting research
proposal s thus spending Rs. 779 | akhs by DPU over the last 10 years. |ncentives
were given to faculty and students such as: ? Support for conference, travel
grants and sabbatical |eave ? Cash prize and appreciation certificates for
recei ving awards/ publications ? Funding for patents and fee waiver for PhD
schol ars ? PhD and Post-Doctoral Fell owships and stipend to
MDD/ M5/ MDS/ M Tech/ MBA/ MPT students ? Best Researcher Award, Dr. P. D. Patil
Young Researcher Award, Consistent Performance Award, Certificate of
Appreci ation and career pronotion 5. Evidence of Success The success in
establ i shing strong research credentials by vibrant research culture are
evi denced by increase in nunber of publications, enhanced biblionetrics,
external funding, and devel opnent of new col |l aborations with world class
uni versities. 1) External Funding of nore than Rs. 10 crores is received. DST-
FI ST grant of Rs.90 Lakhs, 127 | CMR-STS projects (Rs.12.7 lakh) and Rs. 136.59
| akhs generated fromresearch consultancy. Two projects under DPU-JHU( USA)
col | aborative activities (NIH) and Lineus Pal ne schene of faculty and student
exchange between DPU and Skovde University, Sweden. 2) Patents, publications
and awards : ¢ 14 Patents published, five filed and one is granted ¢« Faculty
aut hored 1910 research publications (5 years) and 3541 (10 years) ¢ Quality of
Publ i cations has inproved as evidenced by |Indexed publications. ¢ High inpact
factor journals publications have substantially increased with a total of 933
in SCOPUS, 782 in Wb of Science and 936 in Pub Med. ¢ Average citation |Index
is 3.46/article, H1lndex enhanced up to 28 in SCOPUS « 10145 Citations (SCOPUS)
and 782 Citations (Wb of Science) ¢ Faculty received 33 research awards
i ncluding the BI RAC-GYTI awards for innovation/discoveries.
htt ps:// bi ot ech. dpu. edu. i n/ sumar y- of - r esear ch- publ i cati ons. aspx
https://medical . dpu. edu.in/research-activities.aspx], 6.Problens Encountered
and Resources Required ? DPUis a self-financed institution hence |ess
opportunities for governnment funding however continued funding is a nust for
sustainability. ? Limted participation in research by clinicians due to
| PD/ OPD patients. ? Limted interdisciplinary research by Honeopat hy, Ayurved
and Nursing faculties. Best Practice-2 1. Title of the Practice: “Yashoda”
Advanced Human M| k Bank (YAHVB) and Conprehensive Lactation Managenent,
Trai ning and Research Center (CLMIRC)— A Uni que Model for |nproving Neonat al
Care and Health Qutcones in the Cormunity 2. Qbjectives of the Practice « To
provi de hospital-based safe Donor Human M1k (DHV) for sick and needy new
borns. ¢ To pronote exclusive breast-feeding and human ml k banking (HVB) as a
successful strategy for inproving neonatal survival by o Providing know edge
and skills regarding HVB practices through education, training and research o
I ncreasi ng awar eness and enphasi zi ng i nportance of HWVB through comrunity
initiatives o Counselling services for exclusive breast feeding and donation of
mlk for HWB 3. The Context ¢« In India, 0.76 nmllion neonates die every year.
The United Nations (UN) has given top priority to reducing neonatal nortality
rate (NVR) ¢ Human mlk provides optinmal nutrition and protection fromillnness
to a newborn by inproving breast-feeding practices. « WHO and UNI CEF affirm
that when breast feeding is not possible, especially in sick newborns expressed
nmother’s milk or pasteurized donor human milk (DHM is considered because of
its powerful benefits as a first alternative. Research evidence al so supports
ef fectiveness of DHM on reducing NVR ¢ Thus DHM banks are key to reducing
prevent abl e neonatal deaths. 4.The Practice: The YASHODA Advanced Human M| k
Bank (YAHVB) established on 7th Septenber 2013 at Dr. D.Y.Patil Medical
Col | ege, DPU-Pune is first and only human m |k bank in the Pune region. YAHVB
has established itself as a Centre for nultidisciplinary teaching and training
to pronote breast feeding practices and HVB in the community. A MIKk
Processing and Distribution Services to NICU s: ¢« M|k processing protocols are
based on Gol - CLMIRC gui del i nes (2017) are strictly followed. The Centre is




operated by qualified, trained staff and Professor of Pediatrics. ¢ Average
monthly collection is 30 litres DHM with 25 litres distribution. ¢ Besides
providing human nmilk to newborns in DYPMCHRC t he YAHVB al so serves N CUs of
several hospitals of Pune Metropolitan Region free of cost, 24 X 7. B.
Activities to pronote exclusive breast feeding and Human M | k Banking e
Compr ehensi ve Lactation Managenment interdisciplinary curriculumfor nedical,
nursi ng, ayurveda and physi ot herapy under graduates and postgraduates. -
Lactation Clinic for counselling ante-natal and post-natal nothers regarding
human m | k benefits, exclusive breast feeding and m |k donation. ¢ Annua
Br east - Feedi ng Week Cel ebrations with Poster-Presentations, Essay Conpetition,
Rol e- pl ays, Wdrkshops and Guest Lectures ¢ Training of Anganwadi Sevikas for
community awareness. ¢ Training of staff fromother institutions to pronote
breast feeding and establish HVB. ¢« Organi zing progranmes to enhance public
awar eness in collaboration with NGOs. ¢ Appreciation of Donor nothers during
Breast Feedi ng Wek cel ebrations by “Anrut Sannan” award. e Internationa
Conference on Hunman M1k Banking -10th 11th April 2015. C. Research
contribution ¢ Human M Ik Banking and its effect on neonatal Morbidity,
Mortality and Duration of Hospital stay (ICMR- STS Project) ¢ Effect of Human
M | k Banking on Neonates in Tertiary Care ¢ Study of Stem Cells and
Macronutrients in Human M Ik 5. Evidence of Success A. Inproved Neonatal Care a.
| CMR- STS study denonstrated 24 reduction in neonatal sepsis and 20 reduction in
hyperbilirubi nema. b. Reduction in N CU cases of Necrotizing enterocolitis
/ Sepsis and NI CU readm ssion rates ¢. No post-partumnastitis in nmothers d. DHM
has benefitted nothers referred for breast abscess, severe mastitis, infectious
di seases and receiving anti-psychotic treatnent B. National/lnternationa
Presentations: « “Experience of Human M Ik Banking in a Tertiary Care Centre of
a Private Medical College Hospital in India”: Illrd International Congress,
European M| k Bank Associ ation (EVMBA) 2015, Lyon, France. ¢ Paper in |Infant
Young Child Nutrition Conference and Human M | k Bank Conference, Bel gaum 2018 -
“Ef fect of Human M | k Banki ng on Neonates”- paper presented at NMEDI ACE
Conference, Pune C. Awards and Recognition: ¢ Award by World Alliance for
Breast Feedi ng Action (WABA) and Breast-Feeding Pronotion of India (BPNI) « MOU
with Rotary Club, Nigdi-Pune for continued support from d obal grant of Rotary
International. « Mbile mlk van donation by Rotary C ub, N gdi 6.Problens
Encount ered and Resources Required ¢« Creating awareness and sensitizing health
prof essi onal s and comunity was chall engi ng task while establishing the HVB. -
HVB requi res space, specialized equipnment and trai ned manpower hence costs and
runni ng expenses are high. ¢« Scope to notivate nothers having excess mlk for
donation and of needy neonates, regarding value of DHM over fornula feeds. -
This facility is free of cost, through own financial resources, partly
supported by Rotary Cl ub-Pune and Rotary International however, naintenance and
over head expenses are necessary for long termsustainability

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // naacdat a. dpu. edu. i n/ Suppl enent ary/ Uni versity/7-2-1 20734. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Initiatives towards a Sol ar - Power ed Canpus | NTRODUCTI ON: Non-conventi ona
energy resources have assuned greater significance because of ill-effects of
conventional energy (oil and coal) on environnent and hunman heal th. According

to National Renewabl e Energy Laboratory, USA “nore energy fromthe sun falls on

the earth in one hour than is used by everyone in the world in one year.” It is
projected that by 2050, solar energy would be the worlds |argest source of
electricity led by India and China. India is endowed w th abundant sol ar



http://naacdata.dpu.edu.in/Supplementary/University/7-2-1_20734.pdf

radi ati on equivalent to > 5000 trillion kWh/year which has to be harnessed into
sol ar power. RATIONALE FOR THE ACTIVITY The initiative of Governnent of India
(2015) to increase solar capacity from2.5 GNto 100 GN by 2022 needed
institutions to contribute towards achieving this national goal. Hence DPU t ook
l ead in harnessing this trenmendous energy resource. MAKING OF A SOLAR POAERED
CAMPUS: The setting up of solar-power generation facility : i. Installation of
the Sol ar Energy System « Started with site survey to assess suitability of
roof tops for installation of solar panels. ¢ Using shadow anal yzi ng software
the suitable areas were identified. ¢ Suitable structure was fabricated for
installation of solar panels. ¢ Panels were installed along wi th hardware,
el ectrical system cable connections, net-netering, earthing, |ightening-
arrester and bio-directional neter ¢ The system consi sted of 6000 sol ar panels
(Pol ycrystalline Renewsys 320WP) with efficient K-star Inverters ¢ The
producti on and consunption is nonitored online. ii.Power Ceneration: About
1776.32 KW sol ar power is generated catering to needs of DPU and constituent
units. « O this, 980.16 KWis generated by Sol ar-Power Systemin Medica
Col l ege and caters to Medical Dental Colleges, hospitals and hostels. ¢ Ayurveda
Col | ege Sol ar-Power system generates 477.44 KWcatering to Ayurveda,
Honoeopat hy, Physi ot herapy, Nursing colleges and staff quarters ¢ At Tat hawade
318. 72KW sol ar power is generated for Managenment and Bi otechnolgy units. iii.
Mai nt enance: < Daily naintenance by cleaning the panels with high jet pressure
machine. « Online nonitoring of solar energy neter-reading and MSEB and
difference in reading is calculated. iv. Weeling to the Gid: 1776.16 KW sol ar
power is wheeled to the Gid. v. Energy Conservation Practices: ¢ Solar water-
heaters in hostels and staff-quarters. ¢« LED bulbs in all constituent units. -
Sol ar powered LED street-lights. ¢ Master switches in class roons to avoid
wast age of power. ¢ Eco-friendly buildings with natural |ight and ventil ation
e Energy audit to save electricity and mnim ze energy wastage ¢ M crowave
Radar Mbtion Sensor-based energy conservation systeme Battery Operated cars on
the canpus OQUTCOVES ACHI EVED: ¢ DPU beconing self-sustaining in electricity
generation and consunption ¢ DPU s nmgjor contribution to National Initiative e
DPU s exanple for other educational institutions to follow. < Students can
enul ate this in professional enterprises/hone environnent. « Self-
sustainability and awareness in the conmunity on this issue. CONCLUDI NG
REMARKS: ¢ DPU s distinctive contribution towards achieving the national goal
of energy conservation and sustainability. « DPU will continue making its
contribution towards this National M ssion.

Provide the weblink of the institution

http://naacdat a. dpu. edu. i n/ Suppl enent ary/ Uni versity/7-3-1 20735. pdf

8.Future Plans of Actions for Next Academic Year

e Start new super specialty prograns in Interventional Radiology, Plastic
Surgery, Critical Care Medicine, Gastroenterol ogy, Endocrinol ogy, Oncol ogy. -
Undert ake Faculty Devel opnent Prograns in association with University Centre for
Pr of essi onal Education Faculty Devel opnent (UCPEFD) w th respect to Conpetency
Based education in Medical faculty and Qutcone Based Education in other
faculties. ¢ Increase nunber of patents and copyrights as also extra-mura
fundi ng for research. ¢ Enhance the scope of international MOUs and |inkages for
col l aborative research to offer opportunity to the students and faculty. e
Regi stration of DPU Foundation for Innovation, |Incubation and Entrepreneurship”
under the Section-8 of Conpanies Act ¢ NABH accreditation of Medical Hospital and
Dental College « NABL accreditation of Ml ecular Diagnostic Laboratory « GW
certification of Regenerative Medicine Laboratory ¢« FDA License and GW
certification for Ayurveda Pharmacy ¢ Expand organ transplant unit (for Heart)
besi des devel opi ng skin bank facility. ¢ Inprove the nedical tourism
opportunities for global visibility. ¢ Preparation of Self Study Report for NAAC
Cycle -3 Reaccreditation « Preparation of data for NIRF 2020 ¢ Strengt hen



http://naacdata.dpu.edu.in/Supplementary/University/7-3-1_20735.pdf

cultural and sports activities for holistic devel opnent of students. -«
Preparation for Central Governnent Flagship prograns such as Swachhata
activities, Unnat Bharat Abhiyan
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